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5.2.1 Percentage of placement of outgoing students and

students progressing to higher education during the last five
years

Placement of outgoing students

Jescription

| | Sel 1:;1-@1&:-1‘..-'  List
1 2022-23 16
2 2021-22 194
3 2020-21 240
4 2019-20 230
5 2018-19 92
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23/10/2022

NIMMAKAYALA ANUSHA
Proddatur

Sub:Letter of Offer
Dear NIMMAKAYALA ANUSHA

Thank you for the keen interest you have shown in our organization.Consequentto your
application,interviews and the personal discussions with us, we are pleased to offer you a career with.
Please accept our heartiest congratulations.

If youaccept this offer and join our services,you will be designated as “Software Developer”.

Your employment will be subject to the Standard Terms and Conditions of Employment of Hyundai Mobis
and will be governed by various policies, rules and guidelines of Hyundai Mobis. It will also be guided by
the core values and beliefs of Hyundai Mobis. Please nate that you will also be required to sign and
agree to be bound by The Employee Non-disclosure, Non-solicitation and Non-Competition Agreement
when you join the employment of the Company.

The Overall compensation offered to you is Rs.1,80,000.00/- (Rupees Three Lakh) per annum, which will
include an Annual Variable Pay of upte a maximum of Rs.17,500.00/- (Rupees Seventeen Thousand
FiveHundred)per annum subject to the policy of Hyundai Mobis in this regard.Please find details of the
compensation and benefils you are being offered in Annexure1.

This offer of employment with Hyundai Mobis is subject to the successful completion of your Background
Verificalion conducted by Hyundai Mobis or any other agency appointed by Hyundai Mobis and
confirmation of your medical and physical fitness by a qualified Registered Medical Praclitioner (RMP)
nominated by Hyundai Mobis.

By accepting this offer of employment, you will be deemed to confirm that:-

i. Prior to joining our employment, you have terminated your employment with your current/previous
employer in accordance with the terms and conditions of the said employment.

ii. On joiningour employment, there are no continuing obligationsor restrictions which apply to you vis -a-vis
any of your previous employments.

fii. You are not restricted, prohibited or constrained from accepting this offer of employment from Hyundai
Mobis and that you have not, duringthe course of your previous employment/s entered into any
agreement/arrangement which in any way restricts prohibits or debars you from accepting the offer
made by Hyundai Mobis.

iv. That no amounts will be due and payable by you to your previous employer/s.

v. On joining our employment that you do not have in your possession, nor have you failed 1o return, any
property including but not limited to any devices, records, dala, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, malerials, equipment, other documents or
propenty.or reproduction of any afore mentioned items belonging to your previousemployer/s.

This offer will be valid till 02/11/2022. If this offer of employment is acceptable to you, please intimate your
acceplance of the same by signing the duplicate copyof this letter and returningit to us on or before
02/11/2022.1f you are accepting our offer letter,please send us your confirmation within 72 hours.
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If no such intimation of acceptance is received on or before the said date, this offer shall stand automatically
with drawn.

If you accept this offer of employment, you are required to join your émployment on or before 30/04/2023. If
you are unable to report on the above date you are required 1o inform us in writing.

Please see Annexure 2 for details of the documents you are required to produce at the time of joining. This
offer of employment is subject to production of the said documenis. The determination of the adequacy or
authenticity of all or any of the said documents will be at Hyundai Mobis sole discretion.

Vie hope you will find this offer acceptable. We are confident that you will contribute to the values of the
organization and wait to welcome you to the Hyundai Mobis family.

Sincerely,

for Hyundai Mobis Accepted
SureshKumar NIMMAKAYALA ANUSHA
Director HR

Execution by the Employee:

LNIMMAKAYALA ANUSHA, agree and accept this conditional offer on the terms and conditions
outlined and/or referred to in this Agreement.

Signed By Candidate

Date

Encl: Annexurei
Annexure2
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23/10/2022

SHAIK KOTTALA SOHAIL
Proddatur

Sub:Letter of Offer
Dear SHAIK KOTTALA SOHAIL

Thank you for the keen interest you have shown in our organization.Consequentto your
application,interviews and the persanal discussions with us, we are pleased to offer you a career with.
Please accept our heartiest congratulations.

If youaccept this offer and join our services,you will be designated as "Software Developer”.

Your employment will be subject to the Standard Terms and Conditions of Employment of Hyundai Mobis
and will be governed by various policies, rules and guidelines of Hyundai Mobis. It will also be guided by
the core values and beliefs of Hyundai Mobis. Please note that you will also be required to sign
andagree to be bound by The Employee Non-disclosure, Non-solicitation and Non-Competition
Agreement when you join the employment of the Company.

The Overall compensation offered to you is Rs.1,80,000.00/- (Rupees Three Lakh) per annum, which will
include an Annual Variable Pay of upto a maximum of Rs.17,500,00/- (Rupees Seventeen Thousand
FiveHundred)per annum subject to the policy of Hyundai Mabis in this regard.Please find details of the
compensation and benefits you are being offered in Annexure1.

This offer of employment with Hyundai Mobis is subject to the successful completion of your Background
Verification conducted by Hyundai Mobis or any other agency appointed by Hyundai Mobis and
confirmation of your medical and physical fitness by a qualified RegisteredMedical Practitioner (RMP)
nominated by Hyundai Mobis.

By accepting this offer of employment, you will be deemed to confirm that:-

i. Prior to joining our employment, you have terminated your employment with your current/previous
employer in accordance with the terms and conditions of the said employment.

ii. On joiningour employment, there are no continuing obligationsor restrictions which apply to you vis -a-vis
any of your previous employments,

fii. You are not restricted, prohibited or constrained from accepting this offer of employment from Hyundai
Mobis and that you have not, duringthe course of your previous employment/s entered into any
agreement/arrangement which in any way restricts prohibits or debars you from accepting the offer
made by Hyundai Mobis.

iv. That no amounts will be due and payable by you to your previous employer/s.

v. On joining our employment that you do not have in your possession, nor have you failed to return, any
property including but not limited to any devices, records, data, noles, reporis, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, materials, equipment, other documents or
property,or reproduction of any afore mentioned items belonging to your previousemployer/s.

This offer will be valid till 02/11/2022. if this offer of employment is acceptable to you, please intimate your
acceptance of the same by signing the duplicate copyof this letter and returningit to us on or before
02/11/2022.1f you are accepting our offer letter,please send us your confirmation within 72 hours.
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If no such intimation of acceptance is received on or before the said date, this offer shall stand automatically
with drawn.

If you accept this offer of employment, you are required to join your employment on or before 30/04/2023. If
you are unable to report on the above dale you are required to inform us in writing.

Please see Annexure 2 for details of the documents you are required to produce at the time of joining. This
offer of employment is subject to productlion of the said documents. The determination of the adequacy or
authenticity of all or any of the said documents will be at Hyundai Mobis sole discretion.

We hope you will find this offer acceptable. We are confident that you will contribute to the values of the
organization and wait to welcome you to the Hyundai Mabis family.

Sincerely,

for Hyundai Mobis Accepted
SureshKumar SHAIK KOTTALA SOHAIL
Director HR

Execution by the Employee:

I,SHAIK KOTTALA SCHAIL,agree and accept this conditional offer on the terms and conditions
outlined and/or referred to in this Agreement.

Signed By Candidate

Date

Encl: Annexurei
Annexure2



Letter of intent
Doc Ref. No.:QC20221098 Dale of Issue: 13-Dec-2022
Dear Palleti Chaitanya Reddy

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
woild’s leading engineering services provider.

We are pleased fo let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Globa! Engineering Services Pvt Ltd.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year fmm the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 6 months from the date of joining

Searvice Agreement: 2 years

You will be entitled to allowances and other benefits as per QUEST Policies. You shall receive your salary
payments on the last working day of the month,

This offer of employment is subject to successful completicn of
» Background Verification Check.
» Cfo;nplgtion of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST's hiring process we would conduct a delailed background verification check of all the
information & documents submitted by you.

For any clarifications, offer acceptance, joining confirmation & BGC form please write back to:

university.relations@quest-global.com

We eagerly look forwand to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited

Neba Rae

Neha Das
Deputy Manager - University Relations Candidate Signature:

QuEST Global Engineering Services Private Limited
Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245 INCIN:U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,

Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email; info@quest-global.com

vrww.quest-global.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a fetter of intent to offer Employment and not a formal offer of

employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a farmal offer one month prior to your date of joining.

Annexure -1
Compensation & Benefit Detalls

Items Monthly Salary | Annual S8alary
{(Amount in INR) | {(Amount In INR)

Monthly Salary Components
(A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000
(C) Conveyance Allowance - -
{D) Leave Travel Allowance {LTA) - s

(E) Food Coupon - -
(F) Telephone/intemet Allowance - =
(G) Other Allowance® 3,155 37.860
{(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860

Retirement Benefits

() PF 1,800 21,600
(J) Gratuity 722 8,664
(K} RETIREMENT BENEFITS: (K = +J) 2,522 30,264
Benefits

{L) Medical Insurance Premium 673 8,076
{M) BONUS/Ex.GRATIA 1,400 16,800
(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
(P) TOTAL COST TO COMPANY (TCC) | ! 3,00,000

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with
QUEST.

QuEST Global Engineering Services Private Limited
Reg. off. Address; AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245INCIN: U74900KA2014PTCO76219

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +491-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.guest-global.com
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:
+ Group Medical Insurance cover of INR 300000

s Group Personal Accident Insurance cover of INR 1000000
» Group Term Life Insurance cover of INR 1500000
+ Employee Deposit Linked Insurance cover as per statutory requirement

Note: Income tax liability of allowances / reimbursements will be considered in fight of the existing tax laws.
In case any tax has to be recovered for any allowances/ reimbursements, either because of changes made
to the law by the Govt. of India or pursuant fo an order by an Income Tax Officer or any responsible officer
of the Income Tax Depariment, then the same will be recovered from employee's salary, either with
retrospective or prospective effect, asthe case may be.

Declaration: All aspects of QUEST policies provided in this document are intended fo provide Indicative
details. For Policy details, please refer to QUEST QMS on intranet. The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right lo make changes lo the
policies, including but not limited to withdrawal of the same. from time to time with orwithout prior notice.

QuEST Global Engineering Services Private Limited
Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245INCIN: U74900KA2014PTC076219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
vaww.quest-global.com




Letter of Intent
Doc Ref. No.:QC20221098 Date of Issue: 13-Dec-2022
Dear Palla Kcerthi Reddy

Congratulations on your selection with QUEST! We look forward to you joining our growth journey as
world’s leading engineering services provider.

We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee
Engineer with QUEST Global Engineering Services Pvt Lid.

Total Cost to Company (TCTC): INR 3.00 LPA

One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining)
Location: Any of the QUEST Global offices (as per business requirement)

Working Hours: As per Location Norms

Probation Period: 8 months from the date of joining

Service Agreement: 2 years

You will be entitled to allowances and other benefils as per QUEST Policies. You shall receive your salary
payments on the last working day of the month.

This offer of employment is subjectto successful completion of:
+ Background Verification Check.
o Cfo;nplt_ation of your course program with an aggregate of 65% and no standing arrears on the Date
of Joining

As per QUEST's hiring process we would conduct a detailed background verification check of all the
information & documents submitted by you.

For any dclarifications, offer acceplance, joining confirmation & BGC form please write back fo:
university.relations@quest-global.com

We eagerly lock forward to welcome you at QUEST.

PS: This Offer stands cancelled in case of any discrepancy found during the Background
Verification or based on Academic credentials.

For QUEST Global Engineering Services Private Limited

Neba Rac

Neha Das
Deputy Manager - University Relations Candidate Signature:

QuEST Global Engineering Services Private Limited
Reg. off. Address; AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245INCIN:U74900KA2014PTC076219

Communicationaddress: Fmbassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore East Taluk, Bangalore - 560103
Ph: +91-80-670S0000; Fax: +91-80-67093200; Email: info@quest-global.com
www.quest-plobal.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at
the time of onboarding. This is a letter of intent to affer Employment and not a formal offer of
employment. The detailed terms and conditions of employment with QUEST will be shared
separately as a formal offer one month prior to your daie of joining.

Annexure - |
Compensalion & Beneflt Detalls

i Monthly Salary | Annhual Salary
{Amount in INR) | (Amousnt In INR)

Monthiy Salary Components
{A) Basic Salary 15,000 1,80,000
(B) House Rent Allowance 2,250 27,000

(C) Conveyance Allowance - -
(D) Leave Travel Allowance (LTA) - -

(E) Food Coupon - -
(F) Telephone/intemet Allowance = -
{G) Cther Allowance* 3,155 37,860
(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860

Retirement Benefits

(h PF 1,800 21,600
(J) Gratuity 722 8,664
(K} RETIREMENT BENEFITS: (K = KJ) 2,522 30,264
Benefits

(L) Medical insurance Premium 673 8,076
(M) BONUS/Ex.GRATIA 1,400 16,800
(N} Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000
{P) TOTAL COST TC COMPANY (TCC) [ | 3,00,000

A one-fime joining bonus of INR 25,000 shall be paid upon successful completion of cne-year service with
QuEST.

QuEST Global Engineering Services Private Limited
Reg. off. Address: AEQUS Special Ecanomic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245INCIN: U74900KA2014PTC076219

Communicationaddress; Embassy Tech Village, Building 78, Primrose, Outer ring Road, Devarabeesanahalli,
Varthur Hobl, Bangalore EastTaluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
viww.quest-global.com
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per
your current Band; the amount will change accordingly in case of Band change.

You are eligible for benefits coverage as per QUEST Band. For your cutrent Band the coverages shall be:
» Group Medical Insurance cover of INR 300000

» Group Personal Accident Insurance cover of INR 1000000
s Group Term Life Insurance cover of INR 1500000
o Employee Deposit Linked insurance cover as per statutory requirement

Note: Income fax liability of allowances / reimbursements will be considered in light of the existing tax laws.
In case any tax has to be recovered for any allowances/ reimbursements, either because of changes made
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer
of the Income Tax Depariment, then the same will be recovered from employee’s salary, either with
retrospective or prospective effect, as the case may be.

Declaration: All aspects of QUEST palicies provided in this document are intended to provide indicative
details. For Policy details, please refer to QUEST QMS on intranet, The ownership and right for
implementation of these policies rests with QUEST alone. QUEST reserves the right to make changes to the
policies, including but not limited to withdrawal ofthe same, from time to time with or without prior notice,

QuEST Global Engineering Services Private Limited
Reg. off. Address; AEQUS Special Economic Zane, No.437 /A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245INCIN:U74900KA2014PTCO76219

Communicationaddress: Embassy Tech Village, Building 78, Primrose, Quter ring Road, Devarabeesanahalli,
Varthur Hobli, Bangalore EastTaluk, Bangalore - 560103
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
vaww.quest-global.com




coe TekWorks

Date: 15/09/2022
To

Busetty Muni Naga Jahnavi
bmnjahnavi@gmail.com
8895567412

Dear Busetty Muni Naga Jahnavi

We are happy to welcome you to TekWorks Enterprise Solutions Private Limited. As a valued
member of the team, we look forward to you playing an important role in helping us achieve
our Vision, uphold our Leadership Principles, and live our Culture.

As an organization, we value PASSION, ACCOUNTABILITY, QUT-OF-THE-BOX THINKING,
and COLLABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview. You are required to undergo our intense 6-month, Training Program. Post
the successful completion of the Training, you will be hired as a fuli-time employee of
TekWorks. You will be paid INR 10,000 per month as a stipend during these 6 months of
training.

After successful completion of your college degree graduation and the Training Program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Sep 2023. We |look forward to you beginning your career with our Training
Program within 1** week of May 2023,

Please complete your joining formalities as per our instructions from Our HR Team. Kindly be
ready with all your documents (Originals and attested) to complete your joining formalities.

We request you to get in touch with the HR team in case you need any further assistance and
support at info@tekworks.in, We sincerely hope that your period of association with us will
be long, pleasant, and of mutual benefit.

For TekWorks Enterprise Solutions Pvt Ltd.,

G- Sazdia>

Sridhar Tirumala

Managing Director
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Date: 15/09/2022
To
Bhumi Reddy Praveena
brpraveena@gmail.comn
7788898547

Dear Bhumi Reddy Praveena

We are happy to welcome you to TekWorks Enterprise Solutions Private Limited. As a valued
member of the team, we look forward to you playing an important role in helping us achieve
our Vision, uphold our Leadership Principles, and live our Culture,

As an organization, we value PASSION, ACCOUNTABILITY, OUT-OF-THE-BOX THINKING,
and COLLABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview. You are required to undergo our intense 6-month, Training Program. Post
the successful completion of the Training, you will be hired as a full-time employee of
TekWorks. You will be paid INR 10,000 per month as a stipend during these 6 months of
training.

After successful completion of your college degree graduation and the Training Program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Sep 2023. We look forward to you beginning your career with our Training
Program within 1** week of May 2023,

Please complete your joining formalities as per our instructions from Our HR Team. Kindly be
ready with all your documents (Originals and attested) to complete your joining formalities.

We request you to get in touch with the HR team in case you need any further assistance and

support at info@tekworks.in. We sincerely hope that your period of association with us will
be long, pleasant, and of mutual benefit.

For TekWorks Enterprise Solutions Pvt Ltd.,

G- oasdie¥

Sridhar Tirumala

Managing Director
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Astorla Technologies {I) Put
Ltd6-3-1191/1 to 6, 2A Unit, 2nd
Floor,Brij Tarang Towers, Greenlands
Road,KundanbaghColony,Begumpet,
Hyderabad-500016.

T+91888587172

27 April 2022

GUNAKALA MANUJUSHA

OfferLetter

Dear Gunakala Manjusha,

Congratulations! Further to your application for employment with us, and the subsequent
selectionprocess,wearedelightedtoofferyouapositionSoftwareTraineewithAstoriaTechnologies(l}Pviltd.

"Youwillhavetobeflexibletoworkoninternalprojectswithinourorganizationorcanbeoutsourcedtoourclien
ts aswell anytimeatflexibletimings".

Kindlyreferbelowfortheemploymentdetailsandyourroles&responsibilitiesofyourassignedposition.Lettero
femploymentwhichdetailsthescope, termsandconditionsofyouremployment,salarybreakupandother
benefitswillbeissuedtoyouonthedayofjoining.

EmploymentDetails

PositionTitle SoftwareTrainee

2.4lakhperAnum(Breakupgiveninbelow)

¢ Salarywillbereviewedupontheconfirmationattheendofémenth
s’probationperiod.

o AllotherbenefitsareExtra

RemunerationPackage

ProbationPeriod 6Months{3Months-JluniorTerm&3Months-SeniorTerm)

Dateofloining 29 July 2022, Friday

Note:Variablepay(TotalRs,30,000/-)willbepaidinthemonthofyourfirstworkanniversary.
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Astoria Technologies {1} Put
Ltd6-3-1191/1 to 6, 2A Unit, 2nd
Floor,Brij Tarang Towers, Greenlands
Road XundanhaghColony,Begumpet,
Hyderabad-500016.

T+91888587172
SalaryBreakup:
GrossPay(M| VariablePa TotalPayRs.
I Manth onthly) i Monthiv)ﬂ Munth\;y] :
1stManth 14,000 6,000 20,000
IrTe S ndMonth 14,000 6,000 20,000
robation rm 3rdMonth 14,000 5,000 20,000
4thMonth 16,000 4,000 20,000
f;fe SthMonth 16,000 4,000 20,000
6thMonth 16,000 4,000 20,000
AfterConfirmation 7thMonthonwards 20,000 - 20,000+Hike+Bonus
Jobscope:

1. Developsandmodifiescodebasedonfunctionalandsystemrequirements.
2. Worksundertheguidanceofanyseniorteammembersforunderstandingthefunctionalandsystemre

quirements.

3. Completestheassignedtasksinagiventimelineandkeepthementorupdatedabouttheprogressofthetask

H

4. Continuouslyupdatestheskillsbasedonnew,upcomingtechnologies.

lacknowledgethereceiptofthisofferletterandwillreporttoAstoriaTechnologies{l)PvtLtdforsigning
ofemploymentletteronthescheduleddate.

AcceptanceSignature:

Date:
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Astoria Technologies (I} Pvi
Ltd6-3-1191/1 10 B, 2A Unit, 2nd
Floor,Bri} Tarang Towers, Greenlands
Road,KundanbaghColony,Begumpet,
Hyderabad-500016.

T+51888587172

Youarerequiredtosubmitthefollowingforourrecordsonthedayofjoiningbeforesigningtheemploymentletter.

Fivecopiesofyourrecentpassportsizephotographs
TwocopiesofAadharCard

Twocopiesof PANCard

OnesetofAcademic/ProfessionalCertificates
Copyofbankaccountdetails{Passbook/Statement}forpaymentspurpose

g e o

Pleasesignandsendacopyofthisemploymentoffertoustoacknowledgeyouracceptance.WewelcomeyoutoAsto
riafamilyandwouldliketotakethisopportunitytowishyouasuccessfulcareerwithus.

Thank
you.Yourssincer

ely,
ForAstoriaTechnologies(l)Pvtltd,

e

SreekanthKasula
HR&AdminManager

Note:Variatlepay(TotalRs.30,000/-)willbepaidinthemonthofyourfirstworkanniversary.
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Astaria Technologies {1} Pvt
Ltd6-3-1191/1 to 6, 2A Unit, 2nd
Floor,Brij Tarang Towers, Greenlands
Road,KundanbaghColony,Begumpet,
Hyderabad-500016

T+91888587172

lacknowledgethereceiptofthisofferletterandwillreporttoAstoriaTechnologies(l)PvtLtdforsigning

ofemploymentletteronthescheduleddate.

AcceptanceSignature:

Date:
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Astaria Technologtes {1} Pvt
L1d6-3-1191/1 to 6, 2A Unlt, 2nd
Floor,Brij Yarang Towers, Greenlands
Road,KundanbaghColony, Begumpet,
Hyderabad-500016.

T+91888587172

27 April 2022

METTUPALLI DEVAYANI

OfferLetter

Dear Mettupalli Devayani,

Congratulations! Further to your application for employment with us, and the subsequent
selectionprocess,wearedelightedtoofferyouapositionSoftwareTraineewithAstoriaTechnologies(i}PvtLtd.

“Youwillhavetobeflexibletoworkoninternalprojectswithinourorganizationorcanbeoutsourcedtoourclien
ts aswell anytimeatflexibletimings".

Kindlyreferbelowfortheemploymentdetailsandyourroles&responsibilitiesofyourassignedposition.Lettero
femploymentwhichdetailsthescope,termsandconditionsofyouremployment,salarybreakupandother
benefitswillbeissuedtoyouonthedayofjoining.

EmploymentDetails

_l

PositionTitle SoftwareTrainee
2.41akhperAnum{Breakupgiveninbelow)
RemunerationPackage . S,alarywnllberevn'ewedupontheconﬁrmatsonattheendofﬁmonth
s'probationperiod.
* AllotherbenefitsareExtra
ProbationPeriocd 6Months{3Months-SuniorTerm&3Months-SeniorTerm)
Dateofloining 29 July 2022, Friday

Note:Variablepay(TotalRs.30,000/-Jwillbepaidinthemonthofyourfirstworkanniversary.



astorian N\

Astoria Technologies {I) Put
Ltd6-3-1151/1 to 6, 2A Unit, 2nd
Floor,Brij Tarang Towers, Greenlands
Road,KundanbaghColony,Begumpet,
Hyderabad-500016.

T+91888587172
SalaryBreakup: -
GrossPay{M| VariablePa TotalPayRs.
DT Month anthly) Y( Munthly}y( Montlny} (
1stMonth 14,000 6,000 20,000
:::e 2ndMonth 14,000 6,000 20,000
X 3rdMonth 14,000 6,000 20,000
GBI athMonth 16,000 4,000 20,000
fr""Te SthMonth 16,000 4,000 20,000
sthMonth 16,000 4,000 20,000
AfterConfirmation 7thMonthonwards 20,000 - 20,000+Hike+Bonus

Jobscope:

1. Developsandmodifiescodebasedonfunctionalandsystemrequirements.
2. Worksundertheguidanceofanyseniorteammembersforunderstandingthefunctionalandsystemre

quirements.

3. Completestheassignedtasksinagiventimelineandkeepthementorupdatedabouttheprogressofthetask

5.

4, Continuguslyupdatestheskillsbasedannew,upcomingtechnologies.

lacknowledgethereceiptofthisofferletterandwillreporttoAstoriaTechnologies(l}PvtLtdforsigning
ofemploymentletteronthescheduleddata.

AcceptanceSignature:

Date:




astorian\

Astorla Technologies (I} Pyt
Ltd6-3-1191/1 1o 6, 2A Unit, 2nd
floor Brij Tarang Towers, Greenlands
Road KundanbaghColony,Begumpet,
Hyderabad-S00016.

T+918B8587172

Youarerequiredtosubmitthefollowingforourrecordsonthedayafjoiningbeforesigningtheemploymentletter.

Fivecopiesofyourrecentpassportsizephotographs
TwocopiesofAadharCard

TwocopiesofPANCard

OnesetofAcademic/ProfessionalCertificates
Copyofbankaccountdetails{Passbook/Statement}forpaymentspurpose

g e O [

Pleasesignandsendacopyofthisemploymentoffertoustoacknowledgeyouracceptance.WewelcomeyoutoAsto
riafamilyandwouldliketotakethisopportunitytowishyouasuccessfulcareerwithus.

Thank
you.Yourssincer

ely,
ForAstoriaTechnologies(l}PvtLtd,

K S~

SreekanthKasula
HR&AdminManager

Note:Variablepay(TotalRs.30,000/-)willbepaidinthemonthofyourfirstworkanniversary.



astorias\

Astoria Technologies (I} Pvt
L1e5-3-1191/1 to 6, 2A Unit, 2nd
Floor,Brij Tarang Towers, Greenlands
Road,KundanbaghColony,Begumpet,
Hyderabad-500016.

T+91BBASB7172

lacknowledgethereceiptofthisofferletterandwillreporttoAstoriaTechnologies(l}PvtLidforsigning
ofemploymentletteronthescheduleddate.

AcceptanceSignature:

Date:



27" April 2022

SANIVARAPU PHANINDRA REDDY

Dear Sanivarapu Phanindra Reddy,

Congratulations! Further to your

astoriax N\

Astaria Technologies {1} Put
Ltd6-3-1191/1 ta 6, 2A Unit, 2nd
Floor,Brij Tarang Towers, Greenlands
Road,KundanbaghColony,Begumpet,
Hyderabad-500016.

T+31888587172

OfferLetter

application for employment with us, and the subsequent

selectionprocess,wearedelightedtoofferyouapositionSoftwareTraineewithAstoriaTechnologies(l)PvtLtd.

“Youwillhavetobeflexibletoworkoninternalprojectswithinourorganizationorcanbeoutsourcedtoourclien

ts aswell anytimeatflexibletimings”.

Kindlyreferbelowfortheemploymentdetailsandyourroles&responsibilitiesofyourassignedposition. Lettero
femptoymentwhichdetailsthescope,termsandconditionsofyouremployment,salarybreakupandother
benefitswillbeissuedtoyouonthedayofjoining.

EmploymentDetails

PositionTitle

SoftwareTrainee

RemunerationPackage

2. MakhperAnum(Breakupgiveninbelow)

¢ Salarywillbereviewedupontheconfirmationattheendof6month
s'probationperiod.

s AllotherbenefitsareExtra

ProbationPeriod

6Months{3Months-JuniorTerm&3Manths-SeniorTerm)

Dateofloining

29 July 2022, Friday

Note:Variablepay{TotalRs.30,000/-)willbepaidinthementhefyourfirstworkanniversary.




astorias\,

Astoria Technologles (I} Put
Ltd6-3-1191/1 to 6, 2A Unit, 2nd
Floor,Bri) Tarang Towers, Greenlands
Road, KundanbaghColony,Begumpst,
Hyderabad-500016.

T+91888587172
SalaryBreakup: .
GrossPay(M| VariablePa TotalPayRs.
R Moot F onthly) V( Monthlv)ﬂ Monthvly) (
1stMonth 14,000 6,000 20,000
IrTe  SndMonth 14,000 6,000 20,000
_ m 3rdMonth 14,000 6,000 20,000
G athMonth 16,000 4,000 20,000
f;;Te SthMonth 16,000 3,000 20,000
6thMonth 16,000 4,000 20,000
AfterCanfirmation 7thMonthonwards 20,000 - 20,000+Hike+Bonus
Jobscope:

1. Developsandmodifiescodebasedonfunctionalandsystemrequirements.
2. Worksundertheguidanceofanyseniorteammembersforunderstandingthefunctionalandsystemre

quirements.

3. Completestheassignedtasksinagiventimelineandkeepthementorupdatedabouttheprogressofthetask

5.

4, Continuouslyupdatestheskillsbasedonnew,upcomingtechnologies.

lacknowledgethereceiptofthisofferletterandwillreporttoAstoriaTechnologies(l)PvtLtdforsigning
ofemploymentletteronthescheduleddate.

AcceptanceSignature:

Date:




astoriax\

Astoria Technologies (I} Put
Ltd6-3-1191/1 to 6, 2A Unit, 2nd
floor,Bri] Tarang Towers, Greenlands
Road,KundanbaghColony,Begumpet,
Hyderabad-500016.

T+91888587172

Youarerequiredtosubmitthefollowingforourrecordsonthedayofjciningbeforesigningtheemploymentletter.

Fivecapiesofyourrecentpassportsizephotegraphs
TwocopiesofAadharCard

Twocopiesof PANCard

OnesetofAcademic/ProfessionalCertificates
Copyofbankaccountdetails{Passbook/Statement)forpaymentspurpose

e

Pleasesignandsendacopyofthisemploymentoffertoustoacknowledgeyouracceptance. WewelcomeyoutoAsto
riafamilyandwouldliketotakethisopportunitytowishyouasuccessfulcareerwithus.

Thank

you.Yourssincer

ely,
ForAstoriaTechnologies{l)PvtlLtd,

K- o]~

SreekanthKasula
HR&AdminManager

Note:Variablepay(TotaiRs.30,000/-)willbepaidinthemonthofyourfirstworkanniversary.



| astorias\

Astoria Technologies {1} Pvt
Ltd6-3-1191/1 to 6, 2A Unit, 2nd
Floor,Brij Tarang Towers, Gresnlands
Road,KundanbaghColony,Begumpet,
Hyderabad-500016.

T+91888587172

lacknowledgethereceiptofthisofferletterandwillreporttoAstoriaTechnologies{l)PvtLtdforsigning
ofemploymenttetteronthescheduleddate.

AcceptanceSignature:

Date:
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HRD/NOBA/ 13062149 Apnil 26, 2022

Ms. Gayathri Mallemula
5/1897-Afupstairs) -

Geetha Ashramam Street, Gandhi Road
Proddatur - 516360

Andhra Pradesh

India

Ph: (91) 63045 34870

Dear Gayathri,

Congratulations! We are delighted to make you an offer as Specialist Progrommer and your role is Speciatist
Programmer.

Here are the terms and conditions of our offer:

Joining date

Your scheduled date of employment with us will he August 8, 2022,

Location

Your lacation for employment is Mysore, India,

You may be asked (o relocate 1o any of our units, depariments or the offices of our allihates® and/or the ofices of our
customers. depending on business requirements. In such an event, your remuncration and other benefits shall be
determined in accordance with the relevant Policies of the Company in that work location.

Please be ndvised that you, by accepting this offer, hereby give your imevocable consent to the above.

* For the purpase of this agreement, “affiliate” means any entity that controls, is controdled by, vr s uader common congrol with
the First Parrv. For purposes of this Agreemens, “control” means possessing, dicecily or indirectly, the power to direct or cause
the direction of the management, policies or operations of an entity, whether through ownership of voting securities, by controct
or otherwise,

»®
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HRD/NOBA/1003069002 June 10, 2022

Ms. Chagam Reddy Prathyusha
3/72 ,Gopulapuram Village
Duvvur Mandalam.

Kadapa Proddatur - 516175
Andhra Pradesh

India

Ph; (91) 91828 38200

Dear Chagam Reddy,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the
amazing things we do at Infosys would be possible without an equally amazing culture, the
environment where ideas can flourish and where you are empowered to move forward as far as your
ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next
and we will navigate further, together. Qur journey of learnability, values and trusted relationships
with our clients continue to be the comerstones of our organization and these values are upheld only
because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

or

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L85110KA1881PLCO13115

44, Infosys Avenue
Electronics Cily, Hosur Road
Bangalore 560 100, India

T 91 B0 2852 0261

F 91 BO 2852 0362

askus@infosys.com
www infosys com

Company Confidennal - This communication is confidential between you and Infosvs Limited,



INfosys

Navigate your next

HRD/NOBA/1003069002 June 10, 2022

Ms. Chagam Reddy Prathyusha
3/72 ,Gopulapuram Village
Duvvur Mandalam.

Kadapa Proddatur - 516175
Andhra Pradesh

India

Ph: (91) 91828 38200

Dear Chagam Reddy,

Congratulations! We are delighted to make you an offer as Digital Specialist Engineer and your role is
Digital Specialist Engincer.

Here are the terms and conditions of our offer:
Joining
Your scheduled date of employment with us will be July 21, 2022.

Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control” means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the

Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation
You will be on probation for a period of six months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent

employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - 111

I

Company Confidential - This comnumication s confidential between you and Infosys Limired
Page lof 7
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of leave annually, during probation. On confirmation, you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the financial year.

An illustration with other relevant information have been given in the Information Sheet. The
Company’s Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will
be provided to you at the time of joining.

Agreement:

Our offer to you as Digital Specialist Engineer is subject to the execution of the Service Agreement.
The Service Agreement details the scope, terms and conditions of your employment, the necessary
training and the contractual obligations towards Infosys from the date of your joining and up to a
period of 12 months from the date of allocation to a Practice Unit. The date of allocation to a Practice
Unit is generally the first day of the subsequent month post completion of training. You will be
required to complete the formalities on the Service Agreement at the time of joining. Please note, non-
execution of the notarized Service Agreement will result in denial of employment with the Company.
Compensation and Benefits

Salary

Your Fixed Gross Salary will be INR 52,084 per month. The break-up of your salary has been
provided in the Compensation Details sheet at Annexure - I.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic
Salary as mentioned in the Compensation Details sheet at Annexure - I of this letter, The mode
of payment for Financial Year 2022-23 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out
on a monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month,

You will have the flexibility of choosing the components and amounts under such components

as per the options provided to you on the Company intranet, based on your preferences and
income tax plans

=

Company Confidential - This communication Is confideniial between vou and Infosys Limited
Page 2of 7
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National
Pension Scheme. This is an optional retirement benefit introduced by the Government of
India for all its citizens. It enables accumulation of retirement corpus during active
employment with add-on tax breaks. Please refui to the Information Sheet at Annexure - III for
more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose
to enhance the coverage with other participatory optional health insurance plans (Platinum,
Gold and Silver). You will be covered by default under the Standard Plan which provides you

and your family (your spouse and two children up to the age of 22 years) with a cover of INR
5,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfar:
Trust which provides you with a total Life Insurance cover of INR 62,00,000 of which INR
32,00,000 is covered towards natural death, and INR 30,00,000 towards an accidental death.
All employees become members of Infosys Welfare Trust, by one-time payment of INR 250
and fixed monthly contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.

Notice period

Puring the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training / employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three months' notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving three
months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining
date to validate your identity, the address provided by you, your education details and details of your
prior work experience if any, and to conduct any criminal checks. You expressly consent to the Company
conducting such background checks. In this connection, you are required to furnish the documents listed
in "Offer Annexure for India".

If you fail to submit the necessary documents as required by the Company within the specified time
period or if the Company is not satisfied, with the outcome of the background checks, the Company, in
its sole discretion, reserves the right to withdraw this Offer without notice and Compensation or to take
any appropriate action against you, including, but not limited to termination of your employment.

o

Company Confideniial - This communication is confidential between you and Infosys Limited
Page30f 7
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When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you
for further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity without
the consent of Infosys. The consent may be given subject to any terms and conditions that the Company
may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Digital Specialist Engincer is conditional upon your having fully completed your
graduation / post-graduation, without any active backlog papers and with a pass percentage not lesser than
as specified during the selection process. You should alse have completed all studies, course requirements
and examinations required for the award of the educational qualification recorded by you in your

application for employment with Infosys. You will be required to produce all marks sheets and other
relevant documents at the time of joining.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester.
All these proofs will need to be submitted on the day of joining. Further, you should have been
declared as passed by the relevant examination authority. The determination of the adequacy or
authenticity of all or any of the proofs and any condonation of delay in submission of the same will be at
the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be
able to access, upon joining, on the intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any
time in its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifis. If you are required to work on rotational shifts, you will be duly intimated of the change in your
shift timings. During rotational shifts, you will continue to be bound by the provisions of the working hour
policy of the Company. If the rotational shifts require you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure - II).

o

Company Confidential - This communicaiion is confidential benveen you and Infosys Limited.
Page 4 of 7
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This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, watranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than

those expressly contained herein, and it cannot be modified or amended except in writing signed by an
authorized officer of the Company.

.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall
be treated as severable from the rest of the terms and condilions of this offer and the remaining
terms and conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction
of the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter
and all the accompanying annexures, on the date of joining,

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: . 20

Sign your name

Print your name Location

Company Confidential - This communication is confidential between you and Infosys Limited.
Page Sof 7
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ANNEXURE -1
IR o ~ COMPENSATION DETAILS ) - I
{All figures in INR. per month)

NAME ) 1 _l\l_s_.Eimgnm Rcddy Prathyusha o B i
{ROLE | _Digital Speciatist Engincer ]
[ROLEDESIGNATION | Digital Specialist Engineer __ 1
[ . MONTHLY COMPONENTS i J

BASIC SALARY il = ' 26,050
| BASKET OF ALLOWANCES I 16,443
I-BEIJJS_I EX-GR;&TiA {95% of the cligible amount ("0% of Basu: Snlary) bemg pald oul ona mondlly basis) I 4.942]
MONTHLY GROSS SALARY I 47.444]
[ 2.  ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year aRter udjunﬁg'ﬂidmc..l o

(95%} pald oul ona mcnlhly basis) 261

3.  RETIRAL BENEFITS

|PROVIDENT FUND - l"% of Basic Salary J| 3,126
GRATUITY - 4.81% of Basic Salary * i‘ l,253|
FIXED GROSS SALARY (1+2+3) | SZ,OB-!J
TOTAL GROSS SALARY i SZ,I@
. - OTHER BENEFITS J
Margin Money
Scheme | Eligible Amount in INR. Interest Monthly Instalments (To be borne by the
| emgloyee)
_______ FiftyThuusami_"_" [ o
{With Security) .
SOFT LOAN T - @ 5% 24 Nil
Twenty-five Thousand
{Without Security}
SALARY LOAN One Month's Gross Salary Nil 12 Nil

All the above benelits are as pér éaﬁpiﬁ;f"s"puhéiés. which are s-ﬁi)jcct to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilsnent of all criteria defined for the satme to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time.

The grasuily amount s¢t out above is an approximation. Your cligibility and the final pay out of any Gratuity amounts will be determined
in strict ncconlnnce with the prov:s:ons ol'ihe Payment of Gratuity Act

Company Confidential - This communication is confidential between vou and Infosys Limited
Page6of 7
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ANNEXURE II

NON COMPETE AGREEMENT

I, do hereby acknowledge and confirm the following: -

(1) Tam accepting employment with Infosys Limited (“Infosys™). Now, as per the presents below, [ agree
to the following terms herein, and acknowledge that this is a material condition of my employment with
Infosys Limited.

(2) I am required, on behalf of Infosys, to provide services to, or solicit business from, various clients of
Infosys for whom I performed services as a Company employee (each such client hereinafter referred to as a
“Customer™).

(3) In consideration of the above, [ agree that for a period of six (6) months following the termination
of my employment with Infosys for any reason, I will not:

a. accept any offer of employment from any Customer, where I had worked in a professional capacity
with that Customer in the twelve (12) months immediately preceding the termination of my employment
with Infosys;

b. accept any offer of employment from a Named Competitor of Infosys, if my employment with such
Named Competitor would involve me having to work with a Customer with whom I had worked in the
twelve (12) months immediatcly preceding the termination of my employment with Infosys.

For the purpose of this Non-Compete Agreement, “Named Competitor” shall mean the following entities
and their wholly owned subsidiaries:-

i. Tata Consultancy Services Limited

ii. Accenture Limited

ifi. International Business Machines Corporation

iv. Cognizant Technology Solutions Corporation

v. Wipro Limited

Place: Employee Signature:

Date: Employee Name  : Ms. Chagam Reddy Prathyusha

Acknowledged by Infosys Limited:

s

NN A

Company Confidential - This communication is confidential between you and Infosvs Limited
Page7af 7
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@é Mindtree

A Larsen & Toubro Group Company .

Date:02-Mar-2022

To

Penikalapati Harini
INDIA

Dear Penikalapati Harini,

Sub: Offer of Training and Emplovment

1. This has reference to the selection process for employment opportunity at Mindtree.

2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER
in the salary grade C1 subject to the following terms and conditions.

2.1. a) You should have completed/ complete the Degree which you pursued/ are now pursuing, without any
backlog (subjects where you have not obtained the passing marks) at the time of joining

b) Secure 60% aggregate in the degree. Apgregate is calculated as follows:

(Total of marks obtained in all the subjects from the first to last semester)
Aggregate =

(Total of maximum marks in all the subjects from first to last semester)
Aggregate % = Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark
sheets of all semesters on your day of joining.

2.2. Mindtree has training centers in Bangalore, Hyderabad, Chennai, Pune, Noida and Kolkata. Based on the
preference expressed by you during the selection process, you shall initially undergo training at Mindtree training
center in Bangalore (Orchard Learning Programme), which helps you to transition to the corporate world of
technology solutions. The details of the programme and the specific address of the training location in Bangalore
will be provided separately closer towards the joining date. Mindtree reserves the right to change the training
campus location based on business needs prior to or during your training period.
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2.3. Your onboarding date would be shared with you based on your participation and achieving required

milestones as per the pre- orchard learning program calendar which will be shared by you upon
acceplance of this offer.

2.4, The period of Qrchard Learning Programme is .for 90 days and on successful completion of the
programme, you shall be deployed at a location as per the business requirement of Mindtree. However,
the exact duration and nature (either virtual or in-person) of the training program may vary based on the
track and specific requircments. Exact duration and nature of the training shall be communicated upon
joining and allocation into a technology track.

2.5. The other terms and conditions of your appointment at Mindiree is in Annexure - A. Besides, you
will be governed by the rules, regulations and policies of Mindtree which will be in force from time to
time.

2.6. You shall arrange to produce the following documents at the time of reporting for training or such
other time prior to your date of joining, as may be required by Mindtree, for the purpose of completing
the joining formalities:

a) 10th, 12th and graduation (all semesters) mark sheets originals;
b) Degree completion/provisional certificate original;

¢) Pan card original;

d) Aadhaar card original; and

e) Voter ID / Driving license original.

Mindtree reserves the right to ask for and verify additional document/s over and above the aforementioned
list for your onboarding purpose and you undertake to provide the same to Mindiree.

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing
this offer within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need any clarification, please do not hesitate to contact us at
campus. offers@mindtree. com.

We wish you a long and successful career with Mindtree.
We look forward to working with you soon.

Thank you,
For Mindtree Limited

safes

/

- ¥

Rosalee M Kombini
Vice President-People Function
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Enclosed: Annexure to your offer of employment

Acceptance of the Offer

-

I, Penikalapati Harini, agree to accept the employment on the terms and conditions mentioned in this
Offer of Employment and the annexure.

Your Signature

Your Name in Capital letters | PENIKALAPATI HARINI

Annexure 1

Compensation stack during the Orchard Learning Program (from the date of joining till the date of
confirmation)

Name ¢ Penikalapati Harini
Salary Grade : C1

Designation : ENGINEER

Stipend : INR 26,000 per month.

Payment will be afier deduction of below amount from the monthly stipend:

e Premium for Insurance during your learning program will be INR 550 per month.
e Applicable taxes like Professional tax and Income tax, prevailing at the time of pay out.

You will be covered for Insurance benefits as prevailing at the time of joining and the coverage for 2022
- 2023 is as follows

e Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is
INR 600,000 per annum per family. Family means your spouse and children {up to 2 children).
Parents/Parents-in-law or siblings or any other relationships are not covered.

Group Term Life {(GTL) coverage for you and is up to INR 2,500,000.
Group Personal Accident (GPA) coverage for you and is up to INR 1,500,000.

More details will be provided at the time of joining.
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Annexure 2
Compensation stack effcctive from date of confirmation
Name : Penikalapati Harini

Salary Grade : C1

Designation : ENGINEER

Detailed break up of your CTC components is given below (all figures are in INR and per annum)

COMPONENTS AMOUNT (in INR/annum)
Basic 180,000
HRA 89.916
Provident Fund 21,600
Gratuity 8.640
Insurance Benefits* 6,600
Allowance in Lieu of Reimbursement 45,252
Annual Gross 352,008
Bonus / Variable Compensation** 48,000
Annual Cost to Company 400,008

* The Insurance coverage provided to you at the time of joining will continue on your confirmation, as
per the prevailing insurance policies at the time of your confirmation. The premium for standard coverage

is part of your CTC.




e - BT e e Bl e o P = [ T A= = = F B B
S5 EETL TR SRR B 1 S A AT N S s T R N 20 e )

@) Mindtree

A Larsen & Toubro Group Company

Additionally, you will be provided with the following options for enhancing your coverage under GMC.

e You will be given an option to increase the coverage from INR 600,000. Top up options with
additional / higher insurance coverage are available as per policy,

e If you opt for this, the additional premium for the increased coverage will be deducted from your
salary on a pro-rated basis.

e You will be given an option to cover your Parents or Parents-in-law. If you opt for this, the
additional premium for the parental coverage will be deducted from your salary.

More details on these options will be provided to you at the time of your confirmation.

**The bonus component per annum is 12% of CTC. The payout will be governed by the Bonus plan
applicable for the respective year. More details of the plan will be available on joining. The actual
amount payable is inclusive of bonus, if any, as per the Bonus Act, 1965 and amendments thereto.

The structure of CTC shown above is indicative and by the time of your confirmation, there could be
changes in the structure arising out of changes in the Income tax rules or Insurance or organization wide
compensation philosophy changes. However, the CTC amount will be protected i.e., will remain the same.
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Annexure - 3

Terms and conditions of the Offer of Training and Employment

.

1. All employees of Mindtree are referred to as Mindtree Minds. Mindiree Minds who join us from
campuses are referred to as Campus Minds of the particular batch of joining for convenience and
identification.

2. The term, "the Company" refers to Mindtree Limited.

3. This letter contains broad terms and conditions of service governing this appointment which are subject

to change from time to time and shall have to be read along with the rules, regulations and policies of
the Company.

4. You are also bound by the terms relating to Non - Disclosure, Intellectual Property Assignment,
Non-Solicitation, Confidentiality, Non-Compete agreement annexed hereto at Annexure 3, and Mindtree
Code of Conduct. You are requested to go through the documents carcfully and understand the terms
thereof before sending your acceptance.

5. You are requested to contact the People Function team (HR team at Mindtree) for any clarifications on
policies/rules/regulations, which are applicable to you. Salary details are personal to you and you are
expected to keep them confidential. We expect you to keep the salary details confidential at all times.

6. Orchard Learning Program

6.1 On joining, you will be part of our Orchard Learning Program, The Orchard Learning Program will
consist of new age methods that enable you with real world problem solving capabilities.

6.2 Orchard Learning Program spans for about 90 calendar days. However, the duration could be
shortened or extended based on the business requirements and an individual's readiness for working on
projects as determined by Mindtree.

6.3 The Orchard Learning Program is intensive and fast paced, requiring your focus and hard work, to
learn effectively and demonstrate capabilities expected by Mindtree. You are required to ensure your
100% availability and undivided attention during the tenure of the program.

6.4 You will be continuously assessed and given feedback by experts throughout the learning program.
You will be provided opportunities to demonstrate the acquired capabilities on skills such as
communication, design, programming, problem solving, presentation and professionalism on engineering,
business and social projects, You must clear a set of mandatory capabilities, as the qualifying criteria, for
successful completion of Orchard Learning Program. The details of qualifying criteria will be
communicated to you upon your joining.
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Your continued employment with Mindiree is subject to your meeting the qualifying criteria during and at
the end of the Orchard Learning Program. If you meet the qualifying criteria for successful completion of
the Orchard Learning Program, your employment with Mindtree will be confirmed through a written
intimation shall be sent to you. If you do not meet the qualifying criteria, you will be asked to leave the
services with no further assurances, risk or liability of Mindtree. Unless otherwise confirmed in writing,
you wiil be deemed to be under the Orchard Learning Program.

7. Confirmation of employment

7.1 Upon confirmation, your designation will be "ENGINEER" and in the salary grade of Cl will
continue. The date of confirmation is reckoned as the start date of service for all practical purposes,
including statutory requirements. Date of confirmation is the start date used for provident fund, gratuity,
tenure calculation for performance management cycle, increments, progression, vacation or leaves as per
general policy, loans and other benefits etc.

7.2 All confirmations will be aligned to the 16" of the same month or 1" day of the succeeding month
post successful completion of the Orchard Learning Program. For e.g. if you successfully complete the
Orchard Learning Program any day between 1" to 15" during the month of September 2021, the date of
confirmation will be 16-Sept-2021 or if you successfully complete the Orchard Learning Program any day
between 16™ to 30" of September 2021, the date of confirmation will be 01-Oct-2021,

7.3 The duration between the successful completion of the Orchard Learning Program and the date of
confirmation is considered as part of the Orchard Learning Program.

7.4 On confirmation, your work location will be decided based on the business requirements. You are
expected to report at your work location as advised.

7.5 Your joining may be revoked or your confirmation will be withheld, if any of the required joining
formalities, for e.g., submission of all marks cards, degree certificates, etc., are not complied with.

7.6 Determination of adequacy and authenticity of the proofs submitted will be at the sole discretion of
the Company.

8. Background check & references

We would be conducting a background and reference check prior to or afier your expected date of joining
to validate your identity and the address provided by you and to conduct any criminal checks.

Your employment with ws and your continuation in service is contingent upon (i) our obtaining a
satisfactory report on the background check conducted by our approved agency relating to details provided

in your application etc. and (ii) your eligibility to work for the Company such as no non-compete
restrictions.
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If any of the information provided by you is found to be inaccurate now or later, or if you suppress any
material information, Mindtree at its sole discretion can take necessary action including but not limited to
termination of employment with or without notice or compensation. In certain client projects, our clients
may request additional checks, which you shall comply with.

In securing this offer, you have represented that you have certain educational qualifications. Hence, we
understand that you shall provide proofs of such qualifications as applicable which we find satisfactory
when asked by us or our background check agencies.

In the event of non-cooperation with the background check process, including but not limited to
non-submission of requested documents and lack of response to calls and/or mails, Mindiree may, at its
sole discretion, choose to terminate the employment contract between Mindtree and you with or without
notice or compensation.

9. Compensation and benefits

9,1 During the Orchard learning program, you will be paid a stipend of INR 26,000 per month. Please
refer Anpnexure 1 for details. On successful completion of the Orchard learning program, your employmeni
with Mindtree stands confirmed. On confirmation, your total compensation would be INR 400,008.00 per
annum Please refer to Annexure 2 for details. All payouts are aligned to salary payout, which is the last
working day of the month, unless otherwise mentioned. Any payment will be after deduction of applicable
taxes prevailing at the time of payout.

9.2 You will be covered under insurance from the date of joining, as detailed in Annexure 1.

9.3 If applicable, you will be eligible for relocation benefits for the relocation from a Mindtree campus/
facility to your work location, as per the existing relocation policies for Campus Minds.

9.4 The performance management and career progression will be as per the existing policies.

9.5 You will not be eligible for any loans or advances during the Orchard Learning Program. You will
be required to be on the rolls of the Company and not serving the notice period, for you to be eligible
for sanction of loans and salary advance, payment of year-end payout component of bonus (if applicable),
compensation revisions, promotions etc. You will have to refund any amounts received by you when you
are not entitled for the same,

9.6 Duration of unpaid vacations will not be considered while the Company is computing the tenure for
benefits like gratuity, compensation revisions, promotions ete. which have a tenure eligibility component,
amongst other criteria.
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10. Vacation and leave

10.1 No leaves are allowed during the Orchard Learning Program except the statutory holidays and other
Mindtree official holidays applicable to the Orchard Learning Program candidates in general.

10.2 Any absence during the Orchard Learning Program due to any grave personal emergency will be
dealt on a case to case basis and will be considered as loss of pay and deducted from your stipend on
pro-rata basis. Recovery of the amount towards loss of pay during the Orchard Learning Program may
happen either during the Orchard Learning Program itself or the first month of confirmation or final
settlement on cessation of employment, as the case may be.

10.3 On confirmation, you will be eligible for leaves as per the general leave policy as in force in the
Company from time to time.

11. Termination of employment

11.1 During Orchard Learning Program

a) Termination for cause

Your employment with Mindtree will be terminated without any notice or stipend or compensation in lieu
of notice in the below circumstances which you agree are reasonable and acceptable:

(] Failing to meet the qualification criteria during the Orchard Learning Program assessment
® Unauthorized absence during the Orchard Learning Program
e Non-compliance to Mindtree integrity policy and other disciplinary expectations.

Examples of acts which cause termination on disciplinary grounds are employing unfair means during
assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting
fake documents, misuse of access cards, not being available in office without prior intimations and for
unreasonable durations, not clearing background verification checks, misuse of Company assets, violation
of Company policies & Code of Conduct, indulging in acts of sexual harassment, persistent irregularity in
attending the learning sessions without valid reasons, being absent for assessments without prior
permission, becoming insolvent, absconding etc. This list is only indicative and not comprehensive.

If Mindtree terminates your employment, for reasons other than your performance (meeting the qualifying
criteria during and at the end of the Orchard Learning Program} and disciplinary grounds, you will be
terminated from employment with immediate effect and return Mindtree assets immediately.

b) Termination for convenience

If you wish to terminate your employment during the Orchard Learning Program, you will be required to
notify your resignation in writing. On acceptance of your resignation, you will be intimated about your
relieving date and you are expected to comply with all separation procedures and return of the Mindtree
assets, within two working days.
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11.2. After confirmation
a) Termination for cause

Mindiree may terminate your employment, with immediate effect, without any notice or salary or
compensation in lieu of notice, on disciplinary grounds, which may include any act of integrity violations.
Examples of acts which cause termination on disciplinary grounds are employing unfair means during
assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting
fake documents, misuse of access cards, not being available in office without prior intimations and for
unreasonable durations, not clearing background verification checks, misuse of Company assets, violation
of Company policies & Code of Conduct, indulging in acts of sexual harassment, persistent irregularity in
attending the office without valid reasons, becoming insolvent, absconding etc. This list is only indicative
and not comprehensive. In event of termination due to such reasons, you agree that notice requirements
shall not apply. In case of your unauthorized absence, without intimation or permission or prior sanction
of leave, or being absent beyond the period of leave originally pranted or subsequently extended, for a
period of 10 working days or more, it shall be considered that you are no longer interested in continuing
employment with the Company, in such a case, it shall be deemed that you have abandoned your
services. In such an event, the management shall terminate your services without any notice or salary or
compensation in lieu of notice.

b) Termination for convenience

1. If you wish to terminate your employment, you will be required to give an advance notice of three
(3)months, in writing to the company. If at your request, Mindtree agrees to relieve you before serving
the full notice period, you will be liable to pay to Mindtree, the salary for the balance notice period
along with other amount payable by you to Mindiree. Both Mindtree and you agree that this amount is
fair and legally enforceable in the event of any default from your side. Mindiree, at its sole discretion,
may provide waiver on the notice period. If there is any failure to comply with the separation procedures
within a reasonable time frame, then it will be handled as Termination on disciplinary grounds. If
Mindtree terminates your employment, for reasons other than disciplinary grounds, you will be given an
advance notice of three months, in writing,

2. If Mindtree decides to relieve you before the completion of the notice peried, the salary for the
balance notice period would be paid to you after adjusting the amounts payable by you to Mindtree.

3. Salary for the purpose of notice period means the two componenis of Basic & Flexible Expenditure
Plan (FEP), in your compensation at the time of termination of your employment.

10
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1.3 Common pguidelines to be complied with, on termination for any reason, and at any time of your
employment

a) On termination of your employment for any reason, you shall comply Mindiree's separation
procedures, sign all required documents and return all Mindtree assets with you. Mindiree will not be
bound to pay the final dues, if any, till you have completed all the separation procedures and returned all
the payments that Mindiree may have due from you under any loans, liens, or borrowings you may have
made.

b} If there is any failure to comply with the separation procedures within a reasonable time frame, then
it may be handled as termination on disciplinary grounds based on assessment of the circumstances,

¢) Mindtree, at its sole discretion, may extend the time frame of notice period for compliance,

12. Nature of employment

12.1 The offer of appointment has been made on the basis that the declaration made by you during the
selection process and subsequently at the time of joining are complete and correct. If it is found that you
have concealed any information which have material bearing on your employment or you have made any
wrong declaration, your employment may be termination without any notice, salary or payment in lieu of
notice. The Company reserves right te have your background check either directly or through an
outside agency and by accepting the terms of appointment, your consent for the same is deemed to
have been given.

12.2  The employment at Mindtree is exclusive and you shall devote your full time for discharging
the roles and responsibilitics entrusted to you. You shall not take up any employment part-time or
full time for consideration or on honorary basis without the prior written consent of Mindtree either
during Orchard Learning Program or after your confirmation,

13. Other Agreements

You may be required to sign necessary agreements with Mindtree and its clients as required and complete
various formalities as per those agreements at the time of joining and during the tenure with the
Company. You may also be required to sign other agreements with the Company, as the Company may
decide from time to time, in order to secure the interests of the Company and also to ensure your
performance and adherence to all terms, conditions, rules and regulations of the Company.

11
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14. Transfer

14.1 You could be transferred to any of other offices/branches/subsidiaries/affiliates, either domestic or
abroad, should the need arise. You will abide by the Company's rules, regulations and policies, as may
be in effect from time to time with respect to your function, grade or location where you work in.

14.2 On confirmation of your employment through the successful completion of the Orchard Learning
Program, relocation from a Mindtree training center in Bangalore to the work location as determined by
Mindtree, will be as per the existing relocation policy for Campus Minds.

15. Retirement and retirement benefits

15.1 Subject to your confirmation after the completion of training at Mindtree training center in
Bangalore, your service in the Company is valid till the date of retirement (last day of the month of your
sixtieth birthday). For this purpose the date of birth as declared in the application form for selection, will
be treated as final.

15.2 Retirement benefits, i.e. Provident Fund and Gratuity, are effective from the date of confirmation.

15.3 Compliance will be as per the prevailing statutory requirements at any point of your employment
with Mindtree.

16. Intellectual property

If you conceive any new or advanced methods of improving process/formulae/systems in relation to the
operation of the Company or an intellectual property in course of your training or work, such
developments will be fully communicated to the Company and the Company will have the full ownership
sole right/property of the same. You hereby assign all intellectual property rights and moral rights to
Mindtree.

12
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17. Mindtree's Code of Conduct and Policies

17.1 Mindiree has a 'Code of Conduct' that is applicable for all Mindtree Minds undergoing training.
The Code of Conduct also applies to your tenure with Mindtree after the completion of the training at
Mindtree and your employment at Mindiree while at Mindtree location or at a Mindiree customer
location.

17.2 You will be requested to sign your acceptance and adhere to these terms upon joining.

17.3  Any subsequent updates of the Policies and Code of Conduct shall automatically apply to your
employment with Mindtree. You are required 10 keep yourself updated at all times of these Policies and
Code of Conduct.

18. Tax implication

You are solely responsible for declarations and implications arising thereof for all personal income tax
purposes.

19. Reimbursement of travel expense for joining Mindtree

Expenses incurred by you for joining Mindtree will be borne by you and will not be reimbursed by
Mindtree.

20. Perscnal Safety and conduct

You understand that during your training and employment with Mindtree, you shall be responsible for
your conduct and personal safety. You shall indemnify Mindtree, its directors and employees from any
claims, legal or financial arising out of your own actions or omissions or indulging in activities that
endanger your personal safety and release Mindtree of all labilities to you or your family arising from
your acts or omissions.

End of Annexure 3

13
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Code of Conduct

Summary:

Mindtree Minds are expected to follow a professional code of conduct and work ethics. The intent of this
document is to lay the ground rules for professional and disciplined behavior in the office premises and/or
at client locations. Mindtree cannot anticipate all situations that may arise during your employment. When

in doubt about an appropriate course of conduct, please contact your supervisor or a People Function
representative.

Your employment with Mindtree is subject to your acceptance of this Code of Conduct Procedure. All

Mindtree Minds are required to read, understand and sign the Code of Conduct procedures when they are
hired.

Objective:

To define guidelines on the professional code of conduct and work ethics in the office premises and/or at
client locations.

Eligibility/Applicability:

All Mindtree Minds, Mindtree's clients, vendors, partners elc.

Code of Conduct :

The policy details various scenarios under which Code of Conduct is monitored.

1) Personal Interest v/s Mindtrece's interest

In day-to-day work scenarios, you could face situations where a possible course of action would advance
your personal interests at the expense of the company. In such situations, you are expected to put the best
interests of the company first. When in doubt, please check with People Function and/or your Manager.

2)  Use of proprictary or confidential information of third party

You should not disclose to Mindtree, bring onto Mindtree's premises or induce Mindtree to use any
confidential information that belongs to anyone other than Mindtree or yourself. You are instructed neither
to make use of any confidential or proprietary information of a third party in the course of performing your
Jjob duties or services, nor include or incorporate any such information with or into any product or work
that you create, design, or develop for or on behalf of Mindtree in the course of performing your duties or
services unless you have the prior written consent of Mindtree. Reference to 'Mindtree' above includes
Mindtree's clients, vendors and partners as well.

3) Office for Profit

Without the consent of Mindtree, you are prohibited from initiating or accepting any work as an Employee,
consultant, adviser or as a member of board of directors of any other company. If you wish to seek approval
for such outside work, please contact your People Function representative.

Mindtree Ltd., Global village T +91 806706 4000
RAVCE Post, Mysore Road F +91 B0 6706 4100

Bangalore 560 059, India W www.mindtree.com
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4) Vendor relationship

In your capacity as a Mindtree Mind or Consultant, neither you in the capacity of employee nor any of your
immediate family members can be a vendor of Mindtree. You shall not accept advice, service, or gifts or
presents in kind or cash from a vendor of Mindtree with a value greater than $25. If you rcceive any gifts
from a vendor with a value greater than $25, or if a vendor engages in a pattern of offering you small gifts,
please inform your reporting manager or ask People Function for guidance.

5) Using Mindtree's time and assets

You should not use Mindtree's or its customers' time or any of its assets for performing ouwtside or personal
work. In addition, you should not abet, entice, motivate, help, or coerce fellow employees to use such time
and assets for outside or personal work that could reasonably be construed to have a detrimental effect on
Mindtree.

6) Personal Relationship

Your spouse or any other member in your immediate family may be working with a competitor or vendor
of Mindtree. This calls for extra-sensitivity to confidentiality of Mindirce's information as there is a
possibility that the closeness in relationship could lead to inadvertently compromising Mindtree's interest.
You are requested to be aware of the potential conflicts that might arise and inform the People Function
accordingly.

If you are a member of an Enabling function such as People Function, Finance, IS etc you cannot have an
immediate family member employed in another function/role in Mindiree, unless it has been explicitly
approved by the head of People Function.

7) Equal Opportunity

Mindtree is an equal opportunity employer and makes employment decisions on the basis of merit. The
Company seeks to have the best available individual(s) in every position. Mindtree prohibits unlawful
discrimination based on race, color, citizenship, religion, sex, national origin, age, disability, or family,
marital or veteran status, or any other characteristic protected by federal, state or local laws.

Mindtree is committed to complying with all applicable laws providing equal opportunitics to individuals
regardless of race, color, citizenship, religion, sex, national origin, age, disability, or family, marital or
veteran status, or any other characteristic protected by law. This responsibility applies to all persons
involved in the operations of Mindiree and prohibits unlawful discrimination by any Mindtree Mind,
including supervisors and coworkers.

Mindiree prohibits taking negative action against any Mindtree Mind for reporting a possible deviation
from this policy or for cooperating in an investigation. Any Mindtree Mind who retaliates against another
Mindtree Mind for reporting a possible deviation from this policy or for cooperating in an investigation will
be subject to disciplinary action, up to and including termination of employment.

8) Dating/Romantic/Sexual Relationships

Mindtree recognizes that sometimes employees enter into personal relationships in the workplace, and this
provision is not intended to prohibit such relationships. However, certain romantic or sexual relationships
can interfere with the smooth operation of its business. Some of these relationships can also result in actual
or potential disclosure of confidential or sensitive information and can have other detrimental effects.
Mindtree reserves the right to determine when a relationship presents a problem in the workplace.

Mindtree Lid., Global Village T +91 806706 4000
RVCE Post, Mysore Road F +91 806706 4100

Bangalore 560 059, India W www,mindtree.com
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Without limiting its discretion to address problematic relationships or situations, Mindiree offers the
following guidelines:

During working time and in working areas, employees must keep personal exchanges limited so that others
are not distracted or offended, and so that productivity is maintained. During nonworking time, such as
lunches, breaks and before and afier work periods, employees may have appropriate personal conversations
in non-work areas as long as their conversations and behaviors could not be perceived as offensive or
uncomfortable to a reasonable person. Employees are strictly prohibited from engaging in conduct that
would be deemed inappropriate by a reasonable person while on company premises, regardless of whether
they are working at the time.

Mindtree generally considers employee off-duty conduct as private, as long as the conduct does not create
problems within the workplace. Exceptions to this principle, however, involve 1) romantic or sexual
relationships between supervisors and subordinates (regardless of the reporting structure) or 2) romantic or
sexual relationships between any employee in the People Function or Finance departments and any other
employee. Both employees involved in a relationship in cither of these categories must immediately
disclose to Mindtree the existence of a romantic or sexual relationship. Such required disclosure must be
made in writing to People Function. People Function will provide an appropriate form upon request, Failure
to make this disclosure may result in disciplinary action up to and including termination of employment.
This disclosure will enable Mindtree to detenmine whether, given the relative positions of the individuals
involved, action should be taken.

If Mindtree determines that action must be taken, it may ask one or both of the employees to transfer to
another position, location, or project. If a transfer proposed by Mindtree is refused, or if Mindtree
determines that the situation cannot be adequately addressed by transfer (or if Mindiree determines that
transfer otherwise would not be in the best interests of Mindiree), Mindtree may terminate the employment
of one or both employees. Mindtree has the sole discretion to determine whether a problem exists and how
to address it. Accordingly, Mindtree is not limited to transfer and discipline/termination as its only options.

9)  Personal Behavior

Mindtree expects all Mindtree Minds to be honest and fair in dealing with people, customers, vendors,
competitors or others because you are the brand ambassador of Mindtree and your actions help to form
others' impressions about Mindtree.

10) Breach of Discipline

As discussed above, Mindtree expects all Mindtree Minds to behave in a professional manner. Listed below
are categories of inappropriate conduct that may lead to disciplinary action, up to and including termination
of employment from Mindtree (This list is just illustrative and not exhaustive).

"Theft, fraud, forgery, embezzlement, misappropriation; dishonesty, harassment, indecent behavior, sexual
advances, suggestive remarks, racial slurs, derogatory remarks/discrimination on - disability, veteran status,
national origin, sexual orientation, race, color, religion, political affiliation, sex, or age. The list also
includes forwarding/ viewing pornographic material at work or on work computers or other devices, willful
insubordination, disobedience, absence without leave, habitually irregular attendance, neglect of work,
willful damage of company property, disclosing/divulging trade secrets/confidential information/special
processes/methodologies, unfair dealing with parties, false representation/misrepresentation, false
recording/reporting of information, drunkenness, riotous behavior, commission of certain criminal
offense(s), aiding or abetting any act listed herein, willful breach of law/rule / policy / guideline/procedure,
working under the influence of alcohol or illepal drugs, creating/encouraging an offensive work
environment, etc.”

Mindtree Ltd,, Global Village T +91 806706 4000
RVCE Post, Mysore Road F +91 806706 4100

Bangalore 560 059, India W www.mindtree.com
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In the event Mindtree receives information suggesting that you may have engaged in any of the conduct
described above, Pcople Function personnel may require you to undergo necessary
lests/assessments/inquiry as appropriate. You will be expected to cooperate in any investigation People
Function or Mindtree management conducts or directs. Mindtree reserves the right to test Mindtree Minds
for drug and alcohol use for cause or when a client requires testing,

11) Usage of Assets

.

As a Mindtree Mind, you will come in contact with the below mentioned assets as part of your job. You
shall not disclose or divulge any of these assets without perinission. You also shall not give false
information, misinterpret or misquote any of these assets.

Information which can safely be construed as intellectual properly or as copyrightable material includes
the following -

Product of ideas and hard work
Confidential data
Any business/functional plan

Personal information

o © 0 0 ©

Design

Processes and know-how
Any internal databases
Patents /application
Copyrighted material

c o o ©o o

Methodologies, Services etc.

You will also ensure that company confidential information is not used for -
o Benefiting a third party,

o Having reciprocal dealings for personal benefits,

o Acquiring pirated, iltegal unlicensed software,

o Receiving or giving extensive gifts/presents,

o Following any practices that lead to monopolies or restrict trade,
o Causing any violation of legal or statuiory requirements, etc.

Plcase understand that unintentional disclosure of proprictary information can be just as harmful as
intentional disclosure. Hence you are directed not to disclose Mindtree's confidential information to anyone
(including fellow employees, if you are unsure of whether to divulge or not) unless otherwise required or
permitted by law or directed by Mindiree management.

Mindtree Ltd,, Global Village T +91 806706 4000
RVCE Post, Mysore Road F +91 B0 6706 4100

Bangalore 560 059, India W www.mindtree.com
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12) Workplace Etiquettes

Workplace etiquette and housekeeping of personal space is a discipline. You must keep your desk space
area clean at all times and should put away any papers, books, files, stationery, etc. when you close work
for the day. You must ensure that you maintain minimum noise levels at all times so as not to disturb others.
Please be conscious of Mindtree's Green council policy while using company / customer provided resources
like printers, stationery, etc.

All Mindtree facilities/ campuses are designated as non-smoking zones. If you wish to smoke at work,
please make use of designated smoking areas only.

It is imperative to safeguard the assets (computers, telephones, LCD, etc.) of the company from dishonest,
illegal or wilifully negligent acts. It is a serious violation to remove any assets from the company or use for
personal benefit.

13) Information Disclosure

As a Mindtree Mind, you are expected to maintain the confidentiality of Mindtree's trade secrets and private
or confidential information. Trade secrets may include information regarding the development of systems,
processes, products, know-how and technology. If in doubt about whether a document or other information
should be considered confidential, please contact your supervisor or People Function representative.

Mindtree Minds should not speak to the media on Mindwree's behalf without contacting company
spokesperson/public relations personnel. All media inquiries should be directed to them.

You must be aware that Mindtree subscribes to the provisions and guidelines of security controls as defined
under ISO 27001 in the current forn and with any subsequent changes. In Mindtree, you are expected to
adhere to the defined compliance under the security policy. Any breach of information security controls
may result in disciplinary action up to and including termination of employment.

14) Information privacy

For privacy related rights please refer to the Data Privacy Policy available in People hub and
hups S niindtree.com.

Agreed and Accepted

Signature :

Name :

Date :

Mindtree Ltd., Global Village T +91 80 6706 4000
RVCE Post, Mysore Road F +91 8067064100

Bangalore 560 059, India W www.mindtree.com
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Date: 10-Mar-2022

To

Venkata Ramana Vakkala
INDIA

Dear Venkata Ramana Vakkala,

Sub: Offer of Training and Emplovment

1. This has reference to the selection process for employment opportunity at Mindiree.

2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER
in the salary grade Cl1 subject to the following terms and conditions.

2.1. a) You should have completed/ complete the Degree which you pursued/ are now pursuing, without any
backlog (subjects where you have not obtained the passing marks) at the time of joining

b) Secure 60% aggregate in the degree. Agpregate is calculated as follows:

{Total of marks obtained in all the subjects from the first to last semester)
Aggrepate =

(Total of maximum marks in 2ll the subjects from first to last semester)
Aggregate % = Aggregate * 100

¢) Provide a copy of the degree certificate or provisional degree certificate along with mark
sheets of all semesters on your day of joining.

2.2, Mindtree has training centers in Bangalore, Hyderabad, Chennai, Pune, Noida and Kolkata. Based on the
preference expressed by you during the selection process, you shall initially undergo training at Mindtree training
center in Hyderabad (Orchard Learning Programme), which helps you to transition to the corporate world of
technology solutions, The details of the programme and the specific address of the training location in Hyderabad
will be provided separately closer towards the joining date. Mindtree reserves the right to change the training
campus location based on business needs prior to or during your training period.

¥ Venkata Rasana {Mar 12, 2022 19:31 GMT+5 5)
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2.3.  Your onboarding date would be shared with you based on your participation and achieving required

milestones as per the pre- orchard learning program calendar which will be shared by you upon
acceptance of this offer,

2.4, The period of Orchard Learning Programme is for 90 days and on successful completion of the
programme, you shall be deployed at a location as per the business requirement of Mindtree. However,
the exact duration and nature (either virtual or in-person) of the training program may vary based on the
track and specific requirements. Exact duration and nature of the training shall be communicated upon
joining and allocation into a technology track.

2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you
will be governed by the rules, regulations and policies of Mindtree which will be in force from time to
time.

2.6. You shall arrange to produce the following documents at the time of reporting for training or such

other time prior to your date of joining, as may be required by Mindtree, for the purpose of completing
the joining formalities:

a) 10th, 12th and graduation (all semesters) mark sheets originals;
b) Degree completion/provisional certificate original;

c) Pan card original;

d) Aadhaar card original; and

€) Voter ID / Driving license original.

Mindiree reserves the right to ask for and verify additional document/s over and above the aforementioned
list for your onboarding purpose and you undertake to provide the same to Mindtree.

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing
this offer within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need any clarification, please do not hesitate to contact us at
campus. offers@mindiree.com.

We wish you a long and successful career with Mindtree.
We look forward to working with you soon.

Thank you,
For Mindtree Limited

safee

/

Rosalee M Kombial
Vice President-People Function

ViVenkata Ramana (Mar 12, 2022 19-31 GIT+5 5)

¢ andidate N TN 80029942 22



Eax=2

e e S e T R Y, T W e~ W o B BT

(’@) Mindtree

A Larsen & Toubro Group Company

Enclosed: Annexure to your offer of employment

Acceptance of the Offer

I, Venkata Ramana Vakkala, agree to accept the employment on the terms and conditions mentioned in
this Offer of Employment and the annexure.

Your Signature _ /( {7

v Venkata Ramana {Mar 12.2022 19:31 GMT+5.5}

Your Name in Capital letters | VENKATA RAMANA VAKKALA

Annexure 1

Compensation stack during the Orchard Learning Program (from the date of joining till the date of
confirmation)

Name + Venkata Ramana Vakkala
Salary Grade : C1

Designation : ENGINEER

Stipend : INR 26,000 per month.

Payment will be after deduction of below amount from the monthly stipend:

e Premium for Insurance during your learning program will be INR 550 per month.
e Applicable taxes like Professional tax and Income tax, prevailing at the time of pay out.

You will be covered for Insurance benefits as prevailing at the time of joining and the coverage for 2022
- 2023 is as follows

e Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is
INR 600,000 per annum per family. Family means your spouse and children (up to 2 children).
Parents/Parents-in-law or siblings or any other relationships are not covered.

Group Term Life (GTL) coverage for you and is up to INR 2,500,000,
Group Personal Accident (GPA}) coverage for you and is up to INR [,500,000.

More details will be provided at the time of joining.
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Annexure 2
Compensation stack effective from date of confirmation
Name ¢ Venkata Ramana Vakkala

Salary Grade : Cl1

Designation : ENGINEER

Detailed break up of your CTC components is given below (all figures are in INR and per annum)

COMPONENTS AMOUNT (in INR/annum)
Basic 180,000
HRA 89,916
Provident Fund 21,600
Gratuity 8.640
Insurance Benefits* 6,600
Allowance in Lieu of Reimbursement 45,252
Annual Gross 352,008
Bonus / Variable Compensation** 48,000
Annual Cost to Company 400,008

* The Insurance coverage provided to you at the time of joining will continue on your confirmation, as
per the prevailing insurance policies at the time of your confirmation. The premium for standard coverage

is part of your CTC.

V Venkata Ramana (Mar 12, 2022 19:31 GMT+5 5}

Candiddate No: TN 0020042022



Tt e v n S L T g T e Sy T T S A 2 sa s 7, " oy e e Tkt L F’ T N
ﬁ**ﬁﬂﬁl--*ﬁ' i TR j‘fhvlt-'L e L T e ‘:";_ e R 5 -'-’é"'l E F i "':i = R, J

@4 Mindtree

A Larsen & Toubro Group Campany

Additionally, you will be provided with the following options for enhancing your coverage under GMC.

e You, will be given an option to increase the coverage from INR 600,000. Top up options with
additional / higher insurance coverage are available as per policy.

e If you opt for this, the additional premium for the increased coverage will be deducted from your
salary on a pro-rated basis.

e You will be given an option to cover your Parents or Parents-in-law. If you opt for this, the
additional premium for the parental coverage will be deducted from your salary.

More details on these options will be provided to you at the time of your confirmation.

**The bonus component per annum is 12% of CTC. The payout will be governed by the Bonus plan
applicable for the respective year. More details of the plan will be available on joining. The actual
amount payable is inclusive of bonus, if any, as per the Bonus Act, 1965 and amendments thereto.

The structure of CTC shown above is indicative and by the time of your confirmation, there could be
changes in the structure arising out of changes in the Income tax rules or Insurance or organization wide
compensation philosophy changes. However, the CTC amount will be protected i.e., will remain the same.

[

Y Venkata Ramana {Mar 12, 2022 19:31 GIMT+5 5)

Candidate No. TN BOH20042 12
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Annexure - 3

Terms and conditions of the Offer of Training nnd Emplovment

1. All employees of Mindiree are referred to as Mindtree Minds. Mindtree Minds who join us from

campuses are referred to as Campus Minds of the particular batch of joining for convenience and
identification.

2. The term, "the Company” refers to Mindtree Limited.

3. This letter contains broad terms and conditions of service governing this appointment which are subject
to change from time to time and shall have to be read along with the rules, regulations and policies of
the Company.

4. You are also bound by the terms relating to Non - Disclosure, Intellectual Property Assignment,
Non-Solicitation, Confidentiality, Non-Compete agreement annexed hereto at Annexure 3, and Mindtree
Code of Conduct. You are requested to go through the documents carefully and understand the terms
thereof before sending your acceptance.

5. You are requested to contact the People Function team (HR team at Mindtree) for any clarifications on
policies/rules/regulations, which are applicable to you. Salary details are personal te you and you are
expected to keep them confidential. We expect you to keep the salary details confidential at all times.

6. Orchard Learning Program

6.1 On joining, you will be part of our Orchard Learning Program. The Orchard Learning Program will
consist of new age methods that enable you with real world problem solving capabilities.

6.2 Orchard Learning Program spans for about 90 calendar days. However, the duration could be
shortened or extended based on the business requirements and an individual's readiness for working on
projects as determined by Mindtree.

6.3 The Orchard Learning Program is intensive and fast paced, requiring your focus and hard work, to
learn effectively and demonstrale capabilities expected by Mindtree. You are required to ensure your
100% availability and undivided attention during the tenure of the program.

6.4 You will be continuously assessed and given feedback by experts throughout the learning program.
You will be provided opportunities to demonstrate the acquired capabilities on skills such as
communication, design, programming, problem solving, presentation and professionalism on engineering,
business and social projects. You must clear a set of mandatory capabilities, as the qualifying criteria, for
successful completion of Orchard Learning Program. The details of qualifying criteria will be
communicated to you upon your joining.

W Venkala Ramana (Mar 12, 2622 19:31 GMT+5.5)

andidate No: TN/R(G20942¢22
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Your continued employment with Mindiree is subject to your meeting the qualifying criteria during and at
the end of the Orchard Learning Program. If you meet the qualifying criteria for successful completion of
the Orchard Learning Program, your employment with Mindtree will be confirmed through a wrilten
intimation shall be sent to you. If you do not meet the qualifying criteria, you will be asked to leave the
services with no further assurances, risk or liability of Mindtree. Unless otherwise confirmed in writing,
you will be deemed to be under the Orchard Learning Program.

7. Confirmation of employment

7.1 Upon confirmation, your designation will be "ENGINEER" and in the salary grade of C1 will
continue. The date of confirmation is reckoned as the start date of service for all practical purposes,
including statutory requirements. Date of confirmation is the start date used for provident fund, gratuity,
tenure calculation for performance management cycle, increments, progression, vacation or leaves as per
general policy, loans and other benefits etc.

7.2 All confirmations will be aligned to the 16® of the same month or 1 day of the succeeding month
post successful completion of the Orchard Learning Program. For e.g. if you successfully complete the
Orchard Learning Program any day between 1" to 15" during the month of September 2021, the date of
confirmation will be 16-Sept-2021 or if you successfully complete the Orchard Learning Program any day
between 16™ to 30" of September 2021, the date of confirmation will be 01-Oct-2021.

7.3 The duration between the successful completion of the Orchard Learning Program and the date of
confirmation is considered as part of the Orchard Learning Program.

7.4 On confirmation, your work location will be decided based on the business requirements. You are
expected to report at your work location as advised.

7.5 Your joining may be revoked or your confirmation will be withheld, if any of the required joining
formalities, for e.g., submission of all marks cards, degree certificates, etc., are not complied with,

7.6 Determination of adequacy and authenticity of the proofs submitted will be at the sole discretion of
the Company.

8. Background check & references

We would be conducting a background and reference check prior to or after your expected date of joining
to validate your identity and the address provided by you and to conduct any criminal checks.

Your employment with us and your continuation in service is contingent wpon (i) our obtaining a
satisfactory report on the background check conducted by our approved agency relating to details provided

in your application etc. and (ii) your eligibility to work for the Company such as no non-compete
restrictions.

¥ Venkita Ramana iMar 12, 2022 1251 GMTe5 5)

| Candidate No:
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If any of the information provided by you is found to be inaccurate now or later, or if you suppress any
material information, Mindtree at its sole discretion can take necessary action including but not limited to
termination of employment with or without notice or compensation. In certain client projects, our clients
may request additional checks, which you shall comply with.

In securing this offer, you have represented that you have certain educational qualifications. Hence, we
understand that you shall provide proofs of such qualifications as applicable which we find satisfactory
when asked by us or our background check agencies.

In the event of non-cooperation with the background check process, including but not limited to
non-submission of requested documents and lack of response to calls and/or mails, Mindtree may, at its

sole discretion, choose 1o terminate the employment contract between Mindtree and you with or without
notice or compensation.

9. Compensation and benefits

9.1 During the Orchard learning program, you will be paid a stipend of INR 26,000 per month. Please
refer Annexure 1 for details. On successful completion of the Orchard learning program, your employment
with Mindtree stands confirmed. On confirmation, your total compensation would be INR 400,008.00 per
annum Please refer to Annexure 2 for details. All payouts are aligned to salary payout, which is the last
working day of the month, unless otherwise mentioned. Any payment will be afler deduction of applicable
taxes prevailing at the time of payout.

9.2 You will be covered under insurance from the date of joining, as detailed in Annexure I.

9.3 If applicable, you will be eligible for relocation benefits for the relocation from a Mindtree campus/
facility to your work location, as per the existing relocation policies for Campus Minds.

9.4 The performance management and career progression will be as per the existing policies.

9.5 You will not be eligible for any loans or advances during the Orchard Learning Program. You will
be required to be on the rolls of the Company and not serving the notice period, for you to be eligible
for sanction of loans and salary advance, payment of year-end payout component of bonus (if applicable),
compensation revisions, promotions etc. You will have to refund any amounts received by you when you
are not entitled for the same.

9.6 Duration of unpaid vacations will not be considered while the Company is computing the tenure for
benefits like gratuity, compensation revisions, promotions etc. which have a tenure eligibility component,
amongst other criteria.

Ventata Banana

¥ Venkala Ramana (Mar 12, 2022 1%:31 GT+5.5)
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10, Vacation and leave

10.1 No leaves are allowed during the Orchard Learning Program except the statutory holidays and other
Mindtree official holidays applicable to the Orchard Learning Program candidates in general.

10.2 Any absence during the Orchard Learning Program due to any grave personal emergency will be
dealt on a case to case basis and will be considered as loss of pay and deducted from your stipend on
pro-rata basis. Recovery of the amount towards loss of pay during the Orchard Learning Program may
happen either during the Orchard Learning Program itself or the first month of confirmation or final
settlement on cessation of employment, as the case may be.

10.3 On confirmation, you will be eligible for leaves as per the general leave policy as in force in the
Company from time to time.

11. Termination of employment

11.1 During Orchard Learning Program

a) Termination for cause

Your employment with Mindtree will be terminated without any notice or stipend or compensation in lieu
of notice in the below circumstances which you agree are reasonable and acceptable:

° Failing to meet the qualification criteria during the Orchard Learning Program assessment
° Unauthorized absence during the Orchard Learning Program
° Non-compliance to Mindtree integrity policy and other disciplinary expectations.

Examples of acts which cause termination on disciplinary grounds are employing unfair means during
assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting
fake documents, misuse of access cards, not being available in office without prior intimations and for
unreasonable durations, not clearing background verification checks, misuse of Company assets, violation
of Company policies & Code of Conduct, indulging in acts of sexual harassment, persistent irregularity in
attending the learning sessions without valid reasons, being absent for assessments without prior
permission, becoming insolvent, absconding etc. This list is only indicative and not comprehensive,

If Mindtree terminates your employment, for reasons other than your performance (meeting the qualifying
criteria during and at the end of the Orchard Learning Program) and disciplinary grounds, you will be
terminated from employment with immediate effect and return Mindtree assets immediately.

b) Termination for convenience

If you wish to terminate your employment during the Orchard Learning Program, you will be required to
notify your resignation in writing. On acceptance of your resignation, you will be intimated about your
relieving date and you are expected to comply with all separation procedures and return of the Mindtree
assets, within two working days.

V Venhatd Ramiana (Mar 12, 2622 1335 GMT#5 5)
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9



@2 Mindtree

A Larsen & Toubro Group Company

11.2. After confirmation

a) Termination for cause

Mindtree may terminate your employment, with immediate effect, without any notice or salary or
compensation in lieu of notice, on disciplinary grounds, which may include any act of integrity violations.
Examples of acts which cause termination on disciplinary grounds are employing unfair means during
assessments, submitting fake bills for any reimbursements, submitting fake medical certificates, submitting
fake documents, misuse of access cards, not being available in office without prior intimations and for
unreasonable durations, not clearing background verification checks, misuse of Company assets, violation
of Company policies & Code of Conduct, induiging in acts of sexual harassment, persistent irregularity in
attending the office without valid reasons, becoming insolvent, absconding etc. This list is only indicative
and not comprehensive. In event of termination due to such reasons, you agree that notice requirements
shall not apply. In case of your unauthorized absence, without intimation or permission or prior sanction
of leave, or being absent beyond the period of leave originally granted or subsequently extended, for a
period of 10 working days or more, it shall be considered that you are no longer interested in continuing
employment with the Company, in such a case, it shall be deemed that you have abandoned your
services. In such an event, the management shall terminate your services without any notice or salary or
compensation in lieu of notice.

b) Termination for convenience

1. If you wish to terminate your employment, you will be required to give an advance notice of three
(3)months, in writing to the company. If at your request, Mindtree agrees to relieve you before serving
the full notice period, you will be liable to pay to Mindtree, the salary for the balance notice period
along with other amount payable by you to Mindtree. Both Mindtree and you agree that this amount is
fair and legally enforceable in the event of any default from your side. Mindtree, at its sole discretion,
may provide waiver on the notice period. If there is any failure to comply with the separation procedures
within a reasonable time frame, then it will be handled as Termination on disciplinary grounds. If
Mindtree terminates your employment, for reasons other than disciplinary grounds, you will be given an
advance notice of three months, in writing.

2. If Mindtree decides to relieve you before the completion of the notice period, the salary for the
balance notice period would be paid to you afier adjusting the amounts payable by you to Mindtiee.

3. Salary for the purpose of notice period means the two components of Basic & Flexible Expenditure
Plan (FEP), in your compensation at the time of termination of your employment.

Yentatn Fantana

10
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11.3 Common guidelines 1o be complied with, on termination for any reason, and at any time of your
employment .

a) On termination of your employment for any reason, you shall comply Mindtrec's separation
procedures, sign all required documents and return all Mindtree assets with you. Mindiree will not be
bound to pay the final dues, if any, till you have completed all the separation procedures and returned all
the payments that Mindtree may have due from you under any loans, liens, or borrowings you may have
made.

b) If there is any failure to comply with the separation procedures within a reasonable time frame, then
it may be handled as termination on disciplinary grounds based on assessment of the circumstances.

¢) Mindtree, at its sole discretion, may extend the time frame of notice period for compliance.

12. Nature of employment

12.1 The offer of appointment has been made on the basis that the declaration made by you during the
selection process and subsequently at the time of joining are complete and correct. If it is found that you
have concealed any information which have material bearing on your employment or you have made any
wrong declaration, your employment may be termination without any notice, salary or payment in lieu of
notice. The Company reserves right to have your background check either directly or through an
outside agency and by accepting the terms of appointment, your consent for the same is deemed to
have been given.

12.2 The employment at Mindtree is exclusive and you shall devote your full time for discharging
the roles and responsibilities entrusted to you. You shall not take up any employment part-time or
full time for consideration or on honorary basis without the prior written consent of Mindtree either
during Orchard Learning Program or after your confirmation.

13. Other Agreements

You may be required to sign necessary agreements with Mindtree and its clients as required and complete
various formalities as per those agreements at the time of joining and during the tenure with the
Company. You may also be required to sign other agreements with the Company, as the Company may
decide from time lo time, in order to secure the interests of the Company and also to ensure your
performance and adherence to all terms, conditions, rules and regulations of the Company.

11
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14. Transfer

14.1 You could be transferred to any of other offices/branches/subsidiaries/affiliates, either domestic or
abroad, should the nced arise. You will abide by the Company's rules, regulations and policies, as may
be in effect from time to time with respect to your function, grade or location where you work in.

14.2 On confirmation of your employment through the successful completion of the Orchard Learning
Program, relocation from a Mindtree training center in Hyderabad to the work location as determined by
Mindtree, will be as per the existing relocation poficy for Campus Minds.

15. Retirement and retirement benefits

15.1 Subject to your confirmation after the completion of training at Mindtree training center in
Hyderabad, your service in the Company is valid till the date of retirement (last day of the month of
your sixticth birthday). For this purpose the date of birth as declared in the application form for
selection, will be treated as final.

15.2 Retirement benefits, i.e. Provident Fund and Gratuity, are effective from the date of confirmation.

15.3 Compliance will be as per the prevailing statutory requirements at any point of your employment
with Mindtree.

16. Intellectual property

If you conceive any new or advanced methods of improving process/formulae/systems in relation to the
operation of the Company or an intellectual property in course of your training or work, such
developments will be fully communicated to the Company and the Company will have the full ownership

sole right/property of the same. You hereby assign all intellectual property rights and moral rights to
Mindtree.

Y Venkatla Ramang {Mar 12, 2022 19:31 GHT+5 5)
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17. Mindtree's Code of Conduct and Policies

17.1 . Mindtree has a 'Code of Conduct' that is applicable for all Mindtree Minds undergoing training,
The Code of Conduct also applies to your tenure with Mindtree afier the completion of the training at
Mindtree and your employment at Mindtree while at Mindtree location or at a Mindtree customer
location.

17.2 You will be requested to sign your acceptance and adhere to these terms upon joining.

17.3  Any subsequent updates of the Policies and Code of Conduct shall automatically apply to your
employment with Mindtree. You are required to keep yourself updated at all times of these Policies and
Code of Conduct,

18. Tax implication

You are solely responsible for declarations and implications arising thereof for all personal income tax
purposes.

19. Reimbursement of travel expense for joining Mindtree

Expenses incurred by you for joining Mindiree will be borne by you and will not be reimbursed by
Mindtree.

20. Personal Safety and conduct

You understand that during your training and employment with Mindtree, you shall be responsible for
your conduct and personal safety. You shall indemnify Mindtree, its directors and employees from any
claims, legal or financial arising out of your own actions or omissions or indulging in activities that
endanger your personal safety and release Mindiree of all liabilities to you or your family arising from

your acis or omissions,

End of Annexure 3

V Venkola Ramana (Mar 12, 2022 19:31 GHT+5 5)
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Code of Conduct

Summary:

Mindtree Minds are expected to follow a professional code of conduct and work ethics. The intent of this
document is to lay the ground rules for professional and disciplined behavior in the office premises and/or
at client locations. Mindtree cannot anticipate all situations that may arise during your employment. When
in doubt about an appropriate cousse of conduct, please contact your supervisor or a People Function
representative.

Your employment with Mindtree is subject to your acceptance of this Code of Conduct Procedure. All
Mindiree Minds are required to read, understand and sign the Code of Conduct procedures when they are
hired.

Objective:

To define guidelines on the professional code of conduct and work ethics in the office premises and/or at
client locations.

Eligibility/Applicability:

All Mindtree Minds, Mindtree's clients, vendors, partners etc.

Code of Conduct :

The policy details various scenarios under which Code of Conduct is monitored.
1)  Personal Interest v/s Mindtree's interest

In day-to-day work scenarios, you could face situations where a possible course of action would advance
your personal interests at the expense of the company. In such situations, you are expected to put the best
interests of the company first. When in doubt, please check with People Function and/or your Manager.

2)  Use of proprictary or confidential information of third party

You should not disciose to Mindtree, bring onto Mindtree's premises or induce Mindiree to use any
confidential information that belongs to anyone other than Mindiree or yourself. You are instructed neither
to make use of any confidential or proprietary information of a third party in the course of performing your
job duties or services, nor include or incorporate any such information with or into any product or work
that you create, design, or develop for or on behalf of Mindtree in the course of performing your duties or
services unless you have the prior written consent of Mindtree. Reference to 'Mindiree' above includes
Mindtree's clients, vendors and partners as well.

3) Office for Profit

Without the consent of Mindtree, you are prohibited from initiating or accepting any work as an Employee,
consultant, adviser or as a member of board of directors of any other company. If you wish to seek approval
for such outside work, please contact your People Function representative.

Mindtree Ltd., Global Village T +91 806706 4000
RVCE Post, Mysore Road F +91 8067064100

Bangalore 560 059, India W www.mindtree.com
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4) Vendor relationship

In your capacity as a Mindtree Mind or Consultant, neither you in the capacity of employee nor any of your
immediate family members can be a vendor of Mindtree. You shall not accept advice, service, or gifts or
preseats in kind or cash from a vendor of Mindtree with a value greater than $25. If you receive any gifts
from a vendor with a value greater than $25, or if a vendor engages in a pattern of offering you small gifts,
please inform your reporting manager or ask People Function for guidance.

5) Using Mindtree's time and assets

You should not use Mindiree's or its customers' time or any of its assets for performing outside or personal
work. In addition, you should not abet, entice, motivate, help, or coerce fellow employees to use such time
and assets for outside or personal work that could reasonably be construed to have a detrimental effect on
Mindtree.

6) Personal Relationship

Your spouse or any other member in your immediate family may be working with a competitor or vendor
of Mindtree. This calls for extra-sensitivity to confidentiality of Mindtree's information as there is a
possibility that the closeness in relationship could lead to inadvertently compromising Mindtree's interest.
You are requested to be aware of the potential conflicts that might arise and inform the People Function
accordingly.

If you are a member of an Enabling function such as People Function, Finance, IS etc you cannot have an
immediate family member employed in another function/role in Mindtree, unless it has been explicitly
approved by the head of People Function.

7)  Equal Opportunity

Mindtree is an equal opportunity employer and makes employment decisions on the basis of merit. The
Company seeks to have the best available individual(s) in every position. Mindtree prohibits unlawful
discrimination based on race, color, citizenship, religion, sex, national origin, age, disability, or family,
marital or veteran status, or any other characteristic protected by federal, state or local Jaws.

Mindtree is committed to complying with ail applicable laws providing equal opportunities to individuals
regardless of race, color, citizenship, religion, sex, national origin, age, disability, or family, marital or
veteran status, or any other characteristic protected by law. This responsibility applies to all persons
involved in the operations of Mindtree and prohibits unlawful discrimination by any Mindiree Mind,
including supervisors and coworkers.

Mindtree prohibits taking negative action against any Mindtree Mind for reporting a possible deviation
from this policy or for cooperating in an investigation. Any Mindtree Mind who retaliates against another
Mindtree Mind for reporting a possible deviation from this policy or for cooperating in an investigation will
be subject to disciplinary action, up to and including termination of employment.

8) Dating/Romantic/Sexual Relationships

Mindtree recognizes that sometimes employees enter into personal relationships in the workplace, and this
provision is not intended to prohibit such relationships. However, certain romantic or sexual relationships
can interfere with the smooth operation of its business. Some of these relationships can also result in actual
or potential disclosure of confidential or sensitive information and can have other detrimental effects.
Mindtree reserves the right to determine when a relationship presents a problem in the workplace.

Mindtree Ltd., Global Village T +91 806706 4000
RVCE Post, Mysare Road F +91 B0 6706 4100

Bangalore 560 059, India W www.mindiree.com
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Without limiting its discretion to address problematic relationships or situations, Mindtree offers the
following guidelines:

During working time and in working arcas, employees must keep personal exchanges limited so that others
are not distracted or offended, and so that productivity is maintained. During nonworking time, such as
lunches, breaks and before and after work periods, employees may have appropriate personal conversations
in non-work arcas as long as their conversations and behaviors could not be perceived as offensive or
uncomfortable to a reasonable person. Employees are strictly prohibited from engaging in conduct that
would be deemed inappropriate by a reasonable person while on company premises, regardless of whether
they are working at the time.

Mindiree generally considers employee off-duty conduct as private, as long as the conduct does not create
problems within the workplace. Exceptions to this principle, however, involve 1) romantic or sexual
relationships between supervisors and subordinates (regardless of the reporting structure) or 2) romantic or
sexual relationships between any employee in the People Function or Finance departments and any other
employee. Both employecs involved in a relationship in either of these categories must immediately
disclose to Mindtree the existence of a romantic or sexual relationship. Such required disclosure must be
made in writing to People Function. People Function will provide an appropriate form upon request. Failure
to make this disclosure may result in disciplinary action up to and including termination of employment.
This disclosure will enable Mindtree to determine whether, given the relative positions of the individuals
involved, action should be taken.

If Mindtree determines that action must be taken, it may ask one or both of the employees to transfer to
another position, location, or project. If a transfer proposed by Mindtree is refused, or if Mindtree
determines that the situation cannot be adequately addressed by transfer (or if Mindtree determines that
transfer otherwise would not be in the best interests of Mindtree), Mindtree may terminate the employment
of one or both employees. Mindiree has the sole discretion to determine whether a problem exists and how
to address it. Accordingly, Mindtree is not limited to transfer and discipline/termination as its only options.

9) Personal Behavior

Mindtree expects all Mindtree Minds to be honest and fair in dealing with people, customers, vendors,
competitors or others because you are the brand ambassador of Mindtree and your actions help to form
others' impressions about Mindtree.

10) Breach of Discipline

As discussed above, Mindtree expects all Mindtree Minds to behave in a professional manner. Listed below
are categories of inappropriate conduct that may lead to disciplinary action, up to and including termination
of employment from Mindtree (This list is just illustrative and not exhaustive).

"I'heft, fraud, forgery, embezzlement, misappropriation; dishonesty, harassment, indecent behavior, sexual
advances, suggestive remarks, racial slurs, derogatory remarks/discrimination on - disability, veteran status,
national origin, sexual orientation, race, color, religion, political affiliation, sex, or age. The list also
includes forwarding/ viewing pornographic material at work or on work computers or other devices, willful
insubordination, disobedience, absence without leave, habitually irregular attendance, neglect of work,
willful damage of company property, disclosing/divulging trade secrets/confidential information/special
processes/methodologies, unfair dealing with parties, false representation/misrepresentation, false
recording/reporting of information, drunkcnness, riotous behavior, commission of certain criminal
offense(s), aiding or abetting any act listed herein, willful breach of law/rule / policy / guideline/procedure,
working under the influence of alcohol or illegal drugs, creating/encouraging an offensive work
environment, etc.”

Mindtree Ltd., Global village T +91 806706 4000
RVCE Post, Mysore Road F +91 806706 4100

Bangalore 560059, india W www.mindtree.com
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In the event Mindtree receives information suggesting that you may have engaged in any of the conduct
described above, People Function personnel may requirc you to undergo necessary
tests/assessments/inquiry as appropriate. You will be expected to cooperate in any investigation People
Function or Mindiree management conducts or directs. Mindtree reserves the right to test Mindtree Minds
for drug and alcohol use for cause or when a client requires testing.

11) Usage of Assets

As a Mindtree Mind, you will come in contact with the below mentioned assets as part of your job. You
shall not disclose or divulge any of these assets without pennission. You also shall not give false
information, misinterpret or misquote any of these assets.

Information which can safely be construed as intellectual property or as copyrightable malerial includes
the following -

Product of ideas and hard work
Confidential data

Any business/functional plan

o 0 o O

Personal inforination

o]

Design

Processes and know-how
Any internal databases
Patents /application
Copyrighted material

o o 0 o0 O

Methodologies, Services ete.

You will also ensure that company confidential information is not used for -
= Benefiting a third party,
o Having reciprocal dealings for personal benefits,
o Acquiring pirated, illegal unlicensed software,
o Receiving or giving extensive gifts/presents,
o Following any practices that lcad to monopolies or restrict trade,

Causing any violation of legal or statutory requirements, etc.

o

Please understand that unintentiona! disclosure of proprictary information can be just as harmful as
intentional disciosure. Hence you are directed not to disclose Mindtree's confidential information to anyone
(including fellow employees, if you are unsure of whether to divulge or not) unless otherwise required or
permitted by law or directed by Mindtree management.

Mingdtree Ltd., Global Village T +91 806706 4000
RVCE Post, Mysore Road F +91 B0 6706 4100

Bangalore 560 059, India W www. mindtree.com
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12) Workplace Etiquettes

Waorkplace etiquette and housekeeping of personal space is a discipline. You must keep your desk space
area clean at all times and should put away any papers, books, files, stationery, etc. when you close work
for the day. You must ensure that you maintain minimum noise levels at all times so as not to disturb others.
Please be conscious of Mindtree's Green council policy while using company / customer provided resources
like printers, stationery, etc.

All Mindtree facilities/ campuses are designated as non-smoking zones. If you wish to smoke at work,
please make use of designated smoking areas only.

it is imperative to safeguard the assets (computers, telephones, LCD, «tc.) of the company from dishonest,
illegal or willfully negligent acts. It is a serious violation to remove any assets from the company or use for
personal benefit.

13) Information Disclosure

As a Mindtree Mind, you are expected to maintain the confidentiality of Mindtree's trade secrets and private
or confidential information. Trade secrets may include information regarding the development of systems,
processes, products, know-how and technology. 1f in doubt about whether a document or other information
should be considered confidential, please contact your supervisor or People Function representative.

Mindtree Minds should not speak to the media on Mindiree's behalf without contacting company
spokesperson/public relations personnel. All media inquiries should be directed to them,

You must be aware that Mindtree subscribes to the provisions and guidelines of security controls as defined
under SO 27001 in the current form and with any subsequent changes. In Mindtree, you are expected to
adhere to the defined compliance under the security policy. Any breach of information security controls
may result in disciplinary action up to and including termination of employment.

14) Information privacy

For privacy related rights please refer to the Data Privacy Policy available in People hub and
Ity ZAvww mindiree.com.

Agreed and Accepted

Signature ¢

Vuirh AT nang (Har 12, AL IR ChleE Yy

Name : Vakkala Venkata Ran

Date : Mar 12,2022

Mindtree Ltd., Global Village T +91 806706 4000
AVCE Post, Mysore Road F +91 806706 4100

Bangalore 560 053, Indla W www.mindtree.com
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ASA BHANU TECHNICAL SERVICES LIMITED
ASA BHANU (IS0 9001/1S0 14001 / GH&S 45001/ 150 27001 Certilied)

T ————
Together we prosper

ABTS/HR/OL/20
Date: 09 November 2020,

To

BONAM SAHANA

Mail 1d: bonamsahana234@gmail cem
Mob No: 7799191351

Sub: Offer Letter
Dear BONAM SAHANA

With reference to your application and subsequent interview you had with us, we are pleased
to offer you the position of “Tr. Engineer” In our organization based at Project site location as
per the following terms and conditlons.

1. You will be joining us on or before 12-06-2021.

2. You are liable to be transferred to anywhere in India and abroad.

3. You will be under probation period for next six months and based on your performance,
at the end of six months you may be absorbed as a regular employee in the company.

A detalled appointment order mentioning details of break up of salary etc. will be Issued to you
on the day of joining.

Kindly bring the following documents on the date of joining.

1. All Original Educational Certificates and Passport.

A set of Xerax Copy of Educational Certificates and Passport
Relieving Letter from the fast employer.

Pay slip of the last drawn salary.

Five passport size photographs.

oo

As a token of your acceptance, please sign the duplicate of this letter and return it to us for our
records.

Thanking you,

Yours faithfully,
For Asa Bhanu Technical Services Ltd,,
Accepted all the above terms and conditions

(Signature & date)

Corporale Olflce : Reglonal Ollice

The Waler Mark Building, 13th Floor, Fremises Nerd0, JC Industrlal Layoul
Plot Mo 11, Survey Mo 9, Kondapur, Flyderabad - 500084 | Kanakapura Road, Bangalore - 560 062
@-+91 40 2355 1075, 2354 1337, Mubi+91 93800 31827 | @ +9193900 31627

2,491 40 2354 1 . -
' LIS (4 asabhanu@asablianu.com | 2 www.asabhanu.com

CIN U7 1401 G1€95PECUR1805




( ; ALOHA TECHNOLOGY

OFFER LETTER

July 15, 2020

Bala Thulasi

Pune City Maharashtra 411052
PAN NO: .ocvreiiiieienene
ADHAARNO: covvveeninnene

Dear Ms. Bala Thulasi

Reference to your application and subsequent interviews, we are pleased to offer you the followings.

1. Designation: Software Developer

2. Salary: 3,20,000 CTC Per Annum (Rupees Three Lakh Twenty Thousand Only)

Name

Annexure

VADDIREDDY RENUKA

Description Gross Monthly Per Annum
Gross Basic 21,100 2,53,200
Gross HRA 1,055 12,660
Gross Conveyance 0 0

SA 3,498 41,976
Gross Salary 25,653 3,07,836
PF Employer Contribution as per EPF Act 0 0

ESI Employer Contribution as per ESI Act 0 0
Bonus as per Payment of Bonus Act 0 0
Gratuity as per Payment of Gratuity Act 1,014 12,168
Total CTC 26,667 3,20,004

3. Probation Perjod: 6 months
Notice Period: 3 months

4
5. Agreement: NDA to be executed
6

Validity: 30 Days from the date of offer letter

7. Other Terms & Conditions: You will be governed by the rules and regulations of the Company
as applicable to your category of employees.

Thanking You

For Aloha Technology Pvi. Ltd




ALOHA TECHNOLOGY

OFFER LETTER

July 15,2020

Dorai Vinod Kumar

Pune City Maharashtra 411052
PAN NO: cooveinrviiinineen
ADHAARNo: ...oevivnaren

Dear Mr. Dorai Vinod Kumar

Reference to your application and subsequent interviews, we are pleased to offer you the followings.

4. Designation: Software Developer

2. Salary: 3,20,000 CTC Per Annum (Rupees Three Lakh Twenty Thousand Only)

Annexure

LTl VADDIREDDY RENUKA
Description Gross Monthly Per Annum
Gross Basic 21,100 2,53,200
Gross HRA 1,055 12,660
Gross Conveyance 0 0
SA 3,498 41,976
Gross Salary 25,653 3,07,836
PF Employer Contribution as per EPF Act 0 0
ESI Employer Contribution as per EST Act 0 0
Bonus as per Payment of Bonus Act 0 o
Gratuity as per Payment of Gratuity Act 1,014 12,168
Total CTC 26,667 3,20,004

3. Probation Period: 6 months
4. Notice Period: 3 months

Agreement: NDA fo be execuled

5
6. Validity: 30 Days from the date of offer letter
7

Other Terms & Conditions: You will be governed by the rules and regulations of the Company
as applicable to your category of employees.

Thanking You

For Aloha Technology Pvt. Ltd




ASA BHANU TECHNICAL SERVICES LIMITED
ASA BHANU (IS0 9001/1S0 14001/ QH&S 45001 / S0 27001 Gerlified)

Togethier we prosper

ABTS/HR/OLf20
Date: 09 November 2020,

To
DEVAGUDI SAI GANESII
Mail 1d: devagudisai2 356@egmail.com

Mob Na: 7799191351

: Offer Letter
Dear DEVAGUDI SAI GANESH

With reference to your application and subsequent Interview you had with us, we are pleased
to offer you the pasition of “Tr. Englneer” in our organization based at Project site |ocation as
per the following terms and conditions.

1. You will be joining us an or before 19-06-2021.

2. You are liable to be transferred to anywhere In India and abroad.

3. You will be under probation period for next six months and based on your performance,
at the end of six months you may be absorbed as a regular employee in the company.

A detalled appointment order mentioning details of break up of salary etc. will be issued to you
on the day of joining.

Kindly bring the following documents on the date of joining.

1. All Original Educational Certificates and Passport.

A set of Xerox Copy of Educational Certificates and Passport
Relieving Letter from the last employer.

Pay slip of the last drawn salary.

Five passport size phatographs.

Al e

As a token of your acceptance, please sign the duplicate of this letter and return it to us for our
records,

Thanking you,

Yours faithfully,
For Asa Bhanu Technical Services Ltd,,

Accepted all the above terms and conditions
/3 c Ny g .
Mrs.B.Naganath"“_
cAO [of £ —_—
{Signature with ﬂjm:'teT‘ {Signature & date)

Corporale Ofllce : Regtonal Office

The Waler Mark Building, 13th Floor, Fremises No:40, JC Industrial Layouwl
Plot No 11, Survey No 9, Kordapur, Hyderabad - 500084 | Kanakapura Road, Bangalore - 560 062
@+91 40 2355 1075, 2354 1337, Motz +91 93900 31827 | D 9193900 31827

B+ 35 i
9140 2354 1733 B asabhamu@asablionu.com | % www.asabhanu.com

CIN : U741 40TG1£95PLE02185
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Astoria Technolagies {1} Pt Ltd
6-3-1191/1 10 6, 2A Unit, 2nd Floor,
rij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T+91 888587172

10™ August 2020

GIDDALURU VINAY

Offer Letter
Dear GIDDALURU VINAY,

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies {1} Pvt Ltd.

“you will have to be flexible to work on internal projects within our organization or can be outsourced to
our clients as well any time at flexible timings".

Kindly refer below for the employment details and your roles & responsibilities of your assigned position.
Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of jeining.

Employment Details

[

Position Title Software Trainee

2.4 lakh per Anum {Breakup given in below)

e Salary will be reviewed upon the confirmation at the end of 6
months’ probation period.

¢ All other benefits are Extra

Remuneration Package

Probation Period 6 Months (3 Months - Junior Term & 3 Months - Senior Term)

Date of Joining 22 September 2020, Monday

Note: Variable pay {Total Rs.20,000/-) will be paid in the month of your first work anniversary.



astoriax\

Astoria Technologies (1) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpst,

Hyderabad - 500016.

T +01 888587172
Salary Breakup:
Gross Pa Variable Pa Total Pay Rs.
Duration planth (Monthlvs; (Monthly)v (Mantl‘:lv)
1st Month 14,000 6,000 20,000
fl're.rm 2nd Month 14,000 6,000 20,000
. 3rd Month 14,000 6,000 20,000
Gl LU ath Month 16,000 4,000 20,000
i:rm Sth Month 16,000 4,000 20,000
&6th Month 16,000 4,000 20,000
After Confirmation 7th Month onwards 20,000 - 20,000+Hike+Bonus

Job scope:

-

Develops and modifies code based on functional and system requirements.

2. Works under the guidance of any senior team members for understanding the functional and

system requirements.

3. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress

of the tasks.

4. Continuously updates the skills based on new, upcoming technologies.

| acknowledge the receipt of this offer letter and will report to Astoria Technologies (I} Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature:

Date:




astorian\,

Astoria Technologies (1) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Bri) Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T+91 888587172

You are required to submit the fallowing for our records on the day of joining before signing the
employment letter,

Five copies of your recent passport size photographs

Two copies of Aadhar Card

Two copies of PAN Card

One set of Academic / Professional Certificates

Copy of bank account details {Passbook / Statement) for payments purpose

e E O A

Please sign and send a copy of this employment offer to us to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astoria Technologies {I) Pvt Ltd,

Sreekanth Kasula
HR & Admin Manager

Note: Variable pay {Total R5.30,000/-) will be paid in the month of your first work anniversary.



astoriax\

Astoria Technologies (1) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016,

T +91 888587172

1 acknowledge the receipt of this offer letter and will report to Astoria Technologies {)) Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature:

Date:



10*™ August 2020

Medikurthi Upendra

Dear Medikurthi Upendra,

astorian\

Astoria Technologies (1) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Btij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016,

T+91 888587172

Offer Letter

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies {1) Pvt Ltd.

“You will have to be flexible to work on internal projects within our organization or can be outsourced to
our clients as well any time at flexible timings".

Kindtly refer below for the employment details and your roles & responsibilities of your assigned position,
Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title

Software Trainee

Remuneration Package

2.41akh per Anum (Breakup given in below)

e Salary will be reviewed upon the confirmation at the end of 6
months’ prabation period.

o Al other benefits are Extra

Probation Period

& Months {3 Months - Junior Term & 3 Months - Senior Term}

Date of loining

22 September 2020, Monday

Note: Variable pay {Total Rs.30,000/-} will be paid in the month of your first work anniversary.




astoriax N\,

Astoria Technologles (1) Pvt Ltd
5-3-1191/1 to 6, 2A Unit, 2nd Floor,
Bri] Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpst,

Hyderabad - 500016,

T +91 888587172
Salary Breakup:
Gross Pa Variable Pa Total Pay Rs.
Duratiog onth (Monthly\; (Mcmthlyr)y (Montl:’lv)
1st Month 14,000 6,000 20,000
- nd Month 14,000 6,000 20,000
, Term | 37d Month 14,000 5,000 20,000
Gl ath Month 16,000 2,000 20,000
e Sth Month 16,000 4,000 20,000
Term  =eth Month 16,000 2,000 20,000
After Confirmation 7th Month onwards 20,000 - 20,000+Hike+Bonus

Job scope:

1. Develops and modifies code based on functional and system requirements.

2. Works under the guidance of any senior team members for understanding the functional and

system requirements.

3. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress

of the tasks.

4. Continuously updates the skills based on new, upcoming technologies.

1 acknowledge the receipt of this offer letter and will report to Astoria Technologies {I) Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature:

Date:




astoriax\,

Astoria Technologies {1} Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016,

T+31 888587172

*

You are required to submit the following for our records on the day of joining before signing the
employment letter.

Five copies of your recent passport size photographs

Two copies of Aadhar Card

Two copies of PAN Card

One set of Academic / Professional Certificates

Copy of bank account details (Passbook / Statement) for payments purpose

e

Pleasesign and send a copy of this employment offer to us to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astoria Technologies (1) Pvt Ltd,

K Srvief_~

Sreekanth Kasula
HR & Admin Manager

Note: Variable pay (Total Rs.30,000/-) will be paid in the month of your first work anniversary.



astorian N\

Astoria Technologies {1) Pvt Ltd
§-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brl} Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T+91 888587172

| acknowledge the receipt of this offer letter and will report to Astoria Technologies {1} Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature:

Date:



6/9/2021

https:/wipro.icims.comiforms ?module=Farms&action=showF orm&view=htm&form=elite_offer_letter_template8user=20900042&item, _,

APPOINTMENT LETYER

June 9, 2021 :

Dear GADIYARAM SUMANA,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appoiniment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the

Cempany.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the

probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or

subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

2. We provide support to our global customers through various Company locations in India to suit customer

requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation:

You will be eligible for:

a, Compensation and benefits in accordance with Annexure Ill - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from

time to time,

d. Your salary will be reviewed pericdically as per Company policy.

e. Changes in your compensation are at the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other

relevant criteria.
3. Other Benefits:

You will also be eligible for:
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a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable o your band and stream and / or based on functional requirements as
determined by the Company

c. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company's policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits,

g. Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work exira
hours to achieve the above when the job so requires. At all times, you are required not to engage in aclivities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

¢. We are committed to ensure ‘Integrity’ in all aspects of the Company’s functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same,

d. Consistent with {c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise}
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shali be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a cennection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third

party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wspfo, you will be expected not to use or disclose any confidential infarmation, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by

signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

in connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation o Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information ('Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or

worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our natice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are déclared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent
education,

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation,
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.
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10, Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
leam in Pre-Joining programs, Self-directed learning modules, MOOCSs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology Ieamlng Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the casts in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

411. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months' notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may

deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the employment

during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12. Pre Joining Program {PJP):

During the time pericd between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this oppartunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your criginal signature on the date of joining.

Yours sincerely,
For Wipro Limited,

do’
Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein.

| shall be reporting for duty on

ANNEXURE |
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a confiict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.
Noted below are a few examples of conflict of interest:
a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management,

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans {other than with established banking or financial institutions), services excessive entertainment
and trave! or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

| have read the above mentioned ‘Conflict of Interest’ policy and | declare that there is no 'Conflict of Interest’ in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company's Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's {hereinafter to as the "Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company's Securities,
while in possession of any Unpublished Price Sensitive Information {hereinafter referred to as "UPSI") about the
Company. It also involves diselosing or procuring any UPSI about the Company to/from othaers who could subscribe or
buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:;

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company te others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI,

¢. Unauthorized disclosure or communication of UPSI,
d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be horne by the Company and the employee individually is responsible,

4, Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

ANNEXURE Il

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000
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| GADIYARAM SUMANA, confirm that | am voluntarily sharing my Persenal Information including documents with
Wipro Limited ("Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future referencefverification;
b. processing my job application including background verification checks;

¢. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

ANNEXURE Ilf
SALARY OFFER SHEET
Name: GADIYARAM SUMANA
Position: Project Enginger Career Group: TRB -l
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF {Employer Contribution) 1,800
Gratuity {5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onetime Interest free contingency loan of lesser of Rs, 50,000/- and 2 months gross towards housing deposits
orillness, death in immediate family or self-marriage

¢. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE — IV
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1 hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my

employment is subject to my aggregate meeting the Company's eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE - V

Variable Pay - A BRIEF OVERVIEW
Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company’s financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy,

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. it is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2021-22,

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER
Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic, HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBF) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax
exemption please refer to myWipre on joining. The maximum LTA that can be considered for IT exemption is Rs

50,000.
2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etce. for internet usage plans are eligible for IT exception up to Rs.
19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
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charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4, Education Allowance:

An amount of Rs.100 (additiona) 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP,

5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits:

It consists of:

a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases
where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of jeining. You
may utilize this amount towards accommeodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location {the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses; Rs,1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses,

c¢. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical
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1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financtal year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/famity
status towards the base sum insured premium,10% of the claim amount has to be borne by you,

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewai timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age.

Gratuity Benefit™*: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws

Survivor Benefit Pensicn Program**;

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension

payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members.

l.e. 15,000 x 20 x 2.7%" x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The
amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs, 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAIl) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro

accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.
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2. Voluntary Superannuation Policy (VSS5}

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your reirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSF) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICIC! Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
& transparent fund management.

The enroliment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrolliment window period will, alsa, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to

Rs.1,50,000 per annum 1o avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
{or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VSS,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enroiling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year.

™ Signature GADIYARAM SUMANA 9/6/2021 10:15 AM
(checking the checkbox above is equivalent to a handwritten signature)

Registared Office

Wipro Limited T :+91 (80) 2844 0011
Doddakannelli F +91 (80) 2844 0054
Sarjapur Road E .info@wipro.com

Bengaluru 560 035 W :wipro.com

India C 'L32102KA1945PLC020800
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APPOINTMENT LETTER
June 8, 2021 :

Dear DEVARASETTY SWATHI,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

¢. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/lnstitution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
2. Compensation:
You will be eligible for:

a. Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time,

d. Your salary wili be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits:

You will also be eligible for:
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a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company

Ld

¢. Participation in the Company’s Provident Fund Scheme (PF} as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company's policy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ES| Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits,

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

¢. We are committed to ensure ‘Integrity’ in all aspects of the Company's functioning. You are expected to comply
with all the applicable policies of the Company including the Code of Business Conduct and Ethics ('Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periadic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person wha is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third

party.

d. In case of any conflict or doubt, please discuss e matter with your Business Unit Head, to understand the
Company's position on this and resolve the confiict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time ta fime in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by

signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information ('Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or

worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation.

9, General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, orai or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or

unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

¢. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of §0% in your 12 th Standard or equivalent
education.

tii, For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv, For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.
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10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pre-Joining programs, Self-directed learning modules, MOOCSs, in-classroom learning, on-the-job training, Top
Gear modules, and / or customer specific tools and technology learning. Through this extensive training the Company
makes significant investment for your project readiness and successful journey in the projects. In consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. In case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shafl be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months’ notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the nofice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program{P.JP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

A
Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein.

| shali be reporting for duty on

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This paolicy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and ali other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

¢. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e, For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

| have read the above mentioned ‘Conflict of Interest' policy and | declare that there is no ‘Conflict of Interest' in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading {Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the “Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company's Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as "UPSI") about the
Company. It also involves disclosing or procuring any UPS| about the Company to/from others who could subscribe or
buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPS|: Employees are strictly prohibited from frading in the Securities of the
Company when in possession of UPSI concerning the Cempany. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes, performance of

duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from
the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.

¢. Unauthorized disclosure or communication of UPSI.
d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment an employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company's Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to
policyclearinghouse@wipro.com.

ANNEXURE Il

PERSONAL INFORMATION AS REQUIRED UNDER INFCRMATION TECHNOLOGY ACT, 2000

sM0
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| DEVARASETTY SWATHI, confirm that | am voluntarily sharing my Personal Information including documents with
Wipro Limited ('Wipro') for the following purposes:

a, validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

¢. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipre,

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any future
referencefverification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.”

ANNEXURE Il
SALARY OFFER SHEET
Name: DEVARASETTY SWATHI
Position: Project Engineer Career Group: TRB -l
You shall receive salary as detailed below.
COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit {Medical) 600
Variable Pay
Target Variable Pay 1,458
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

bh. Onetime Interest free contingency loan of lesser of Rs. 50,000/~ and 2 months gross towards housing deposits
or iliness, death in immediate family or self-marriage

c. Medical assistance of Rs,15,000 per annum for employees who are not covered under the ES| scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE — IV
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I hereby confirm that | shall submit the required academic cerfificates including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my

employment is subject to my aggregate meeting the Company's eligibility criteria and submission of the above
mentioned documents.

12

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE -V

Variable Pay - A BRIEF OVERVIEW
Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company's financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company an the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available en myWipro->myPolicies->Commaon Pelicies Across Countries->my
Financials->Variable Pay Policy FY 2021-22.

SOME ADDITIONAL INFOR N HE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP);

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WEP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax

exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is Rs
50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS ete. for internet usage plans are eligible for IT exception up to Rs.
18,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other
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charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT
exemption under WBP.

4, Educaticn Allowance;

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.

‘5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.

Retirement Benefits:
It consists of:
a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases

where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellanegus Expenses

a, You would be entitled for Rs, 1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as
a lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from the training
location {location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from

the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered fram the employee at the time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

Medical
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1, Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15000 per annum. This scheme is not applicable for employees covered under the
Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a
financial year. The amount mentioned as Medical allowance in your salary stack is a notional figure and it
indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it
will be paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium,10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. it is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40
years of age.

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws

Survivaor Benefit Pension Program*™:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members.

l.e. 15,000 x 20 x 2.7%"* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate,

Loansg:
Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The

amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency_Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBOT rules,

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.
1. Your Life and Accident Cover:

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance/
Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.
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2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds, LIC & ICIC! offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
& transparent fund management.

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year. The Company, on behalf of the
member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of
basic exceeds Rs.1,50,000 per annum, member employee will have an option to restrict the contribution to
Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000
every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under 'Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
{or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into VS35,
please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the
Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period that is
available for all employees once every financial year.

o Signature DEVARASETTY SWATHI 9/6/2021 10:17 AM
{checking the checkbox above is equivalent to a handwritten signature)

Regislered Office:

Wipro Limited T :+91 (80) 2844 0011
Doddakannelli F :+91 (B0) 2844 0054
Sarjapur Road E info@wipro.com

Bengaluru 560 035 W 'wipro.com

India € L32102KA1945PLCO20800

20958883
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Offer: Computer Consultancy
Ref: TCSL/DT20195263591/Hyderabad
Date: 13/09/2019

Ms. Pravallika Chindukuru

Housing Board Colony Lig-30,ProddaturHousing Board Colony,
Near Substation,Opposite Lakshmi Sai Apartment,
Proddatur-516360,

Andhra Pradesh.

Tel# 91-8555970586

Dear Pravallika Chindukuru,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. if not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You wil! be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA} _
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligibie for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you wil! be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB

TCS Contfidential 2
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amount between the components as per your tax pian, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be ¥600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/! LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

TCS Confidential 3
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium wiil be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be'a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above {or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backiogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enrol! for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

TCS Confidential 5
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months {including the TCS Xperience Programme as set out herein below), during which

‘period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. if you are deputed internationally for training, you will be required to

sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under international Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Shouid be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This wiil be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

TCS Confidential 10
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP LIREILLO DO

Enc!: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET

Annexure 1

Name

Pravallika Chindukuru

Designation

Assistant System Engineer-Trainee

Institute Name

Vaagdevi Institute Of Technology And Science

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance” 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,800
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS F 27,415 3,36,875
Xplore/ Learning Incentive*™** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
*++ Eor HIS - Note that Rs. 7800 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

=+ Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined struclure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card _ ) S 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
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Annexure 2

Ahmedabad

Lead — ILP

Tata Consultancy Services timited,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

Lead -I1LP

Tata Consultancy Services Limitad,
Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBANESHWAR

Letadd — ILP

Tata Consultancy Services Limlted,

Barabatl, IRC Block, Ground Floor, (UNIT-I1) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ)LPLOT NO,
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

Lead = ILP

‘Tata Consultancy Services Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHE, Sholinganallur, Channai, Tamil Nadu 600119

DELMI — Gurgoan

Lead - ILP

Tata Consultancy Services Limited.

Block C, KIngs Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Paharl,

Gurgaon - 122003, Haryana

DELHI — Noida

Lead - ILP

Tata Consultancy Services Limited.

Plat No, A-44 & A-45, Ground, 1st to 5th Floor & 10th
floor, Galaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

Lead ~ ILP

Tata Consultancy Services Limited,

Sth Floor, NEDFi House, G.5. Road, Dispur, Guwahat! -
781006,As5am

Hyderabad

Lead - ILP

Tata Consultancy Servites Limited,
Q City, Nanakramguda, Hyderabad,

INDORE

Lead - ILP

Tata Consultancy Services Limited,

IV/ITES SEZ, Scheme No. 151 & 1639-8, Super Corridor,
village Tigarkya Badshah & Bada Bangarda, Tebsil
Hatod, Indore - 452018,

Muodhya Pradesh

KOLKATA

Lead - 1Lp

Tata Consultancy Services Limited,

Ecaspace 18 bullding, 2nd Floaor, Plot - 1IFf12,
New Town, Rajarhat, Kolkata - 700160,

West Bengal QR

Auditer um,2nd Floer, Wanderers Bullding,
Delta Park - Lords

KOCHI

Lead - ILP

Tata Consultancy Services Limited,

infopark Road Infopark Campus, Infopark , Kakkanad,
Karala 682042

MUMBAI

Lead ~ ILP

Tata Consultancy Services Umited,

Yantra Park, Pokharan Road Number 2, TCS Approach
fd, Thana Wast, Thana, Maharashtra - 400606

NAGPUR

Lead - ILP

Tata Consultancy Services Limited,
Mihan-5ez, Nagpur, Telhara,
Maharashtra 441108,

PUNE

Lead - ILP

Tata Consultancy Services Limited,

Plot No. 2 & 3, MIDC-SEZ, Rajlv Gandh! Infotech Park,
HinJewadi Phasa I,

Pune - 411057, Maharashtra

Trivandrum

Lead = ILP

Tata Consultancy Services Limited,

Peepul Park, Technopark Campus ,Karlyavattom P.0.
Trivandrum - 6955R1
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Annexure 3

Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its

Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other informaticn and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behaif of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at ail times vest in and remain with or belong to TCS and Associate shali
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such inteilectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shalil be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 15
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidentia! and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,

guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitied to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of india.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/DT20195263575/Hyderabad
Date: 13/09/2019

Mr. Ram Kishore Reddy Sayagam
7/3852-2Srinivasa Nagar,
Shivalayam,

Proddatur-516360,

Andhra Pradesh.

Tel# 91-8919164309

Dear Ram Kishore Reddy Sayagam,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter’. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you wili be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framewaork, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be T4,080/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You wil! be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You wili be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB

TCS Confidential 2
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Aliowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company’s Health insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
i Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolied dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of 250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

* You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate {(aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable} which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, weli before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

if you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, wark sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL..

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you {and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

if you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the

TCS Confidential 7
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TGSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of india, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and compiete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
" documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and X!{/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India {(applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below

TCS Confidential 9
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*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of imnmense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated con internal portal/Ultimatix.

Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer wiil stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click hera or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP (D LEDLOCIUALL

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and |P Terms
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GROSS SALARY SHEET Annexure 1
Name Ram Kishore Reddy Sayagam
Designation Assistant System Engineer-Trainee

Institute Name

Vaagdevi Institute Of Technology And Science

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance” 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,800
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restruciure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

““The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
** £or HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

*»++ ¥nlore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TC3

Xplore Program. Table 2; TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance 4,080 48,960

Leave Travel Assistance 850 10,200

Food Card 500 6,000

Personal Allowance 7,570 90,840

GROSS BOUQUET OF BENEFITS 13,000 1,566,000
TCS Confidential 12
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Annexure 2

Ahmedabad

Ltead — ILP

Tata Consultancy Services Limited,
Garlma Park,iT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore
Lead - ILP
Tata Consultancy Services Limited,

Gate 1, Mo 42, Think campus, Electronic City phasa i,
Bangalore - 560100, Karnataka

.

BUBANESHWAR

Lead —ILP

Tata Consultancy Services Limited,

Barabatl, IRC Biock, Ground Floor, {UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONMOMIC ZONE (SEZ),PLOT NO,
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

Lead —ILP

Tata Consultancy Services Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHE, Sholinganallur, Chonnai, Tamil Nadu 600119

DELHI - Gurgoan

Lead - ILP

Tata Consultancy Services Limited,

Block C, Kings Canyon, ASF Insignia, Gurgaaon -
Faridabad Road, Gawal Paharj,

Gurgaon - 122003, Haryana

DELHI = Nolda

Lead - ILP

Tata Consultancy Services Limited.

Plot No. A-438 & A-45, Ground, 1st to 5th Floor & 10th
floor, Galaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 303,UP

Guwahati

Lead = ILP

Tata Consultancy Services Limited,

5th Floor, NEDFl House, G.5. Road, Dispur, Guwahati -

Hyderabad

Lead - ILP

Tata Consultancy Services Limited,
Q Clty, Nanakramguda, Hyderabad,

Tata Consultancy Services Limited,

(T/ITES SEZ, Scheme No. 151 & 163-8, Super Corridor,
Village Tigarlya Badshah & Bada Bangarda, Tehsil
Hatad, Indore - 452018,

Macliyo Pradesls

781006,Ass5am
INDORE KOLKATA
tead - ILP Lead - 1LP

Tata Consultancy Services Limited,

Ecospace 1B building, 2nad Flaor, Plat - 1IFf12,
New Tawn, Rajarhat, Kelkata - 700160,

Waest Bengal OR

Auditariuim,2nd Flowr, Wanderers Bullding,
Delta Park - Lords

KOCHI

Lead - ILP

Tata Consultancy Services Limited,

infopark Road infopark Campus, Infopark , Kakkanad,
Karala 682042

MUMBAI

Lead - ILP

Tata Consultancy Services Lirnited,

Yantra Park, Pokharan Road Number 2, TCS Approach
Ad, Thana Wa:st, Thana, Maharazhtra - 100606

NAGPUR

Lead - ILP

Tata Consultancy Services Umited,
Mihan-Sez, Nagpur, Telhara,
Maharachtra 441108,

PUNE

Lead - ILP

Tata Consultancy Services Limited,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjawadi Phase i,

Pune - 411057, Maharashtra

Trivandrum

tead - ILP

Tata Consultancy Services Limited,

Peepul Park, Technopark Campus Karlyavattom P.O,
Trivandrum - 695581

TCS Confidential
TCSL/DT20195263575

TATA CONSULTANCY SERVICES

Tara Cansultancy Servicas Limited

angrark, Bo | Seivesare Uit yont, tliacllsi 1
4. 91 A0 BEHS 2000 Fax ©1 90 £ it

stered CHIcz Mirma I=irgy i | 1 it
T Carasrs Servicelin ( [ B | )

13



I
TATA

Annexure 3

Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3: *

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (inciuding for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate’s association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 14
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2. Associate’s Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights” or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 15
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character ‘and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and ali policies, documents,
guidelines and processes inciuding IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Assaciate of the Confidential Information.

TCS Confidential 16
TCSL/DT20195263575 7 2y



9.

10.

TATA

Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Assbciate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein cor'ained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(¢) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f} The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

TCS Confidential
TCSL/DT20195263575 TATA CONSULTANCY SERVICES

Tata Cansultancy Sarvicaes Limited
Dieccangark, Mo | Softwars Units Layout, Madbapne Hiydamibac 500 G) lvclia
ol 91 A0 6667 2000 Fan, 91 40 &G6EF 2223 Webaile, wiarvdlcs. com
Hagrstered Ciftes Mirmat Building, Fth Faar, Mlanrman Point, Murnbai 4900 621
TS Carsers Serwiceiins: TR0 209 2111 Froail carearadios gom

18



astoriax\

Astoria Technologies {1} Pvt Ltd
6-3-1151/1 to 6, 2A Unit, 2nd Floor,
8rlj Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T +01 888587172

26 April 2019

SHAIKGOUSE PEER

rLetter

Dear Shaik Gouse Peer,

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies (1) Pvt Lid.

“you will have to be flexible to work on internal projects within our organization or can be outsourced to
our clients as well any time at flexible timings".

Kindly refer below for the employment details and your roles & responsibilities of your assigned position.
Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title | Software Trainee
2.4 lakh per Anum (Breakup given in below)
Remuneration Package s Salary w.|II be rE\‘newed upon the confirmation at the end of &
months’ probation period.
« All other benefits are Extra
Probation Period 6 Months {3 Months - Junior Term & 3 Months - Senior Term)
| Date of Joining 26 luly 2019, Friday

Note: Variable pay {Total Rs.30,000/-) will be paid in the month of your first work anniversary.
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Astoria Technologies (1) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
8rij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,

Hyderabad - 500016.

T +91 888587172
Salary Breakup:
Gross Pa Variable Pa Total Pay Rs.
Qutation plonth (Monthly\; (MOl‘ltl‘l]V}v (Mnntl\:lv)
1st Month 14,000 6,000 20,000
e 2nd Month 14,000 6,000 20,000
orobation Term  I37d Month 14,000 6,000 20,000
4th Month 16,000 4,000 20,000
::rm 5th Month 16,000 2,000 20,000
6th Month 16,000 4,000 20,000
After Confirmation 7th Month onwards 20,000 - 20,000+Hike+Bonus

Job scope:

9. Develops and modifies code based on functional and system requirements.

10. Works under the guidance of any senior team members for understanding the functional and

system requirements.

11. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress

of the tasks.

12, Continuously updates the skills based on new, upcoming technologies.

| acknowledge the receipt of this offer letter and will report to Astoria Technologies (1) Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature:

Date:




astoriax\

Astoria Technologles {1} Pvt Ltd
£-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016

T +91 888587172

You are required to submit the following for our records on the day of joining before signing the
employment letter.

11. Five copies of your recent passport size photographs

12. Two copies of Aadhar Card

13. Two copies of PAN Card

14. One set of Academic / Professional Certificates

15. Copy of bank account details (Passbook / Statement) for payments purpose

Please sign and send a copy of this employment offer tous to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astoria Technologies {1) Pvt Ltd,

K Swiored -

Sreekanth Kasula
HR & Admin Manager

Note: Variable pay (Total Rs.30,000/-} will be paid in the maonth of your first work anniversary.



astoriax\

Astaria Technologles {1) Pvt Ltd
6-3-1191/1 ta 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 5000165.

T+91 888587172

26 April 2019

T BRARATH KUMAR REDDY

Offer Letter

Dear T Bharath Kumar Reddy,

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies (1) Pvt Ltd.

“You will have to be flexible to work on internal projects within our organization or can be outsourced to
our clients as well any time at flexible timings".

Kindly refer below for the employment details and your roles & responsibilities of your assigned position.
Letter of employment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you an the day of joining.

Employment Details

Position Title Software Trainee

2.4 lakh per Anum (Breakup given in below)

¢  Salary will be reviewed upon the confirmation at the end of 6
months’ probation period.

e All other benefits are Extra

Remuneration Package

Probation Period 6 Months {3 Months - Junior Term & 3 Months - Senior Term)

Date of Joining 26 July 2019, Friday

I acknowledge the receipt of this offer letter and will report to Astoria Technologies (1} Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature:

Date:



astorian\

Astorla Technalogies {1} Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanhagh Colony, Begumpet,

Hyderabad - 500016

T+91 888SET172
Salary Breakup:
Gross Pa Variable Pa Total Pay Rs.
putsiod Month (Monthly\; (Monthly}v (Mont:Iy)
1st Month 14,000 6,000 20,000
fl're.rm 2nd Month 14,000 6,000 20,000
R 3rd Month 14,000 6,000 20,000
GULLR A 4th Month 16,000 4,000 20,000
i;‘rm Sth Month 16,000 4,000 20,000
6th Month 16,000 4,000 20,000
After Confirmation 7th Month onwards 20,000 - 20,000+Hike+Bonus

Job scope:

5. Develops and modifies code based on functional and system requirements.

6. Works under the guidance of any senior team members for understanding the functional and

system requirements.

7. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress

of the tasks.

8. Continuously updates the skills based on new, upcoming technologies.

Note: Variable pay (Total Rs.30,000/-) will be paid in the month of your first work anniversary.




astoriax N\

Astorla Technologies {I} Put Ltd
6-3-1191/1 10 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500015,

T +91 888587172

You are required to submit the following for our records on the day of joining before signing the
employment letter.

Five copies of your recent passport size photographs

Two copies of Aadhar Card

Two copies of PAN Card

One set of Academic / Professional Certificates

10. Copy of bank account details {Passbook / Statement) for payments purpose

0o N

Please sign and send a copy of this employment offer to us to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astoria Technologies {1} Pvt Ltd,

K L]~

Sreekanth Kasula
HR & Admin Manager

| acknowledge the receipt of this offer letter and will report to Astoria Technologies (1) Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature:

Date:



26 April 2019

SHAIK IRFAN

Dear Shaik Irfan,

astoriax\.

Astaria Technalogies {J) Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T+91 888587172

Congratulations! Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you a position Software Trainee with Astoria Technologies {1) Pvt Ltd.

“you will have to be flexible to work on internal projects within our organization or can be outsourced to
our clients as well any time at flexible timings".

Kindly refer below for the employment details and your roles & responsibilities of your assigned position.
Letter of emplayment which details the scope, terms and conditions of your employment, salary breakup
and other benefits will be issued to you on the day of joining.

Employment Details

Position Title

Software Trainee

Remuneration Package

. 2.4 lakh per Anum {Breakup given in below)

s Salary will be reviewed upon the confirmation at the end of 6
months’ probation period.
e All other benefits are Extra

Probation Period

& Months {3 Months - Junior Term & 3 Months - Senior Term)

Date of Joining

! 26 July 2019, Friday

Note: Variable pay (Total Rs.30,000/-) will be paid in the month of your first work anniversary.



astoriax\.

Astoria Technologies (I} Pvt Ltd
6-3-1191/1to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,

Hyderabad - S00016.

T 491 BBESE7172
Salary Breakup: !
Gross Pa Variable Pa Total Pay Rs.
Dutason Month (Monthly‘; (Monthly)v (Montl‘:ly)
1st Month 14,000 6,000 20,000
#’érm 2nd Month 14,000 6,000 20,000
Probation 3rd Month 14,000 6,000 20,000
4th Month 16,000 4,000 20,000
i‘rm Sth Month 16,000 4,000 20,000
&6th Month 16,000 4,000 20,000
After Confirmation 7th Month onwards 20,000 - 20,000+Hike+Bonus

Job scope:

1. Develops and modifies code based on functional and system requirements.

2. Works under the guidance of any senior team members for understanding the functional and

system reguirements.

3. Completes the assigned tasks in a given timeline and keep the mentor updated about the progress

of the tasks.

4, Continuously updates the skills based on new, upcoming technologies.

I acknowledge the receipt of this offer letter and will report to Astoria Technologies (1) Pvt Ltd for signing
of employment letter on the scheduled date.

Acceptance Signature:

Date:




astoriaa\

Astoria Technologies {1} Pvt Ltd
6-3-1191/1 to 6, 2A Unit, 2nd Floor,
Brij Tarang Towers, Greenlands Road,
Kundanbagh Colony, Begumpet,
Hyderabad - 500016.

T+91 888587172

You are required to submit the following for our records on the day of joining before signing the
employment letter.

Five caples of your recent passport size photographs

Two copies of Aadhar Card

Two copies of PAN Card

One set of Academic / Professional Certificates

Copy of bank account details (Passbook / Statement} for payments purpose

e

Please sign and send a copy of this employment offer to us to acknowledge your acceptance. We welcome
you to Astoria family and would like to take this opportunity to wish you a successful career with us.

Thank you.

Yours sincerely,
For Astoria Technologies (1) Pvt Ltd,

K Sreef -

Sreekanth Kasula
HR & Admin Manager

Mote: Variable pay {Total Rs.30,000/-) will be paid in the month of your first work anniversary.



6" February 2019
NALLAGU VASAVI,
DoorNo.4-3-234,

Near Old Busstand,
Jammalamadugu,
Andhra Pradesh

Internship & Permanent employment

Dear NALLAGU VASAVI

Congratulations!

Further, to the group discussion & interview, you are selected for the Internship in aur
Company and upon successful completion you will be absorbed as a permanent employee

with our esteemed organization in our software development wing.

We appreciate you for participating in Campus Selection Process through your Institute

NRI institute of technology. You have to comply with our Company terms and conditions of
Internship and employment. Internship is for 5 months and your date of joining as intern is
20® March 2019. During your internship assignment, you will be working from office and you
will be paid a consolidated monthly stipend of Rs.8,000/- (Rupees Eight Thousand Only).
After successful completion of internship assignment, subject to passing your graduation in
Engineering with aggregate 60% marks, your suitability to employment on the basis of your
skill, technical knowledge, you will be taken as full-time employee and your CTC per annum
will be 3.25 Lakhs (Three Lakhs Twenty Five Thousand only). All other details are

mentioned in the agreement attached.

At Choice, we are committed to your professional development and growth. We will
provide you ample opportunities for exploring and developing your potential and we shalt
pro-actively partner with you in your journey of becoming a capable and successful
professional. We are also confident that your contribution to Choice Solutions will take
us further in our journey in becoming world leaders with the products we build and the

services we offer. We look forward to your joining our team soon.

Choice Solutions Limited
-2- DR/Plat N Banj i de - S
www.choice-solutions.com
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We wish you all the best in your endeavors.

Your Sincerely
For Choice-Solutions Limited,

qf,z,

-

P S Rama Krishna
Executive Director

DTS

[ have read the terms and conditions of this ietter of internship & employment and confirm
my acceptance of the same.

NALLAGU VASAVI
Signature

Choice Soiutions Limited
H No.8-2-686/DR/Plot No.129/4, R N Banjasa Hi - 8.1

www.choice-solutions.com
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6" February 2019

SHAIK MUSKAN FATHIMA,
Door No.4/674 Upstairs,
Jammalamadugu,

Andhra Pradesh

Internship & Permanent employment

Dear Shaik Muskan Fathima,

Congratulations!

Further, to the group discussion & interview, you are selected for the Internship in our
Company and upon successful completion you will be absorbed as a permanent employee

with our esteemed organization in our software development wing.

We appreciate you for participating in Campus Selection Process through your Institute

NRI institute of technology. You have to comply with our Company terms and conditions of
Internship and employment. Internship is for 5 months and your date of joining as intern is
20" March 2019. During your intemship assignment, you will be working from office and you
will be paid a consolidated monthly stipend of Rs.8,000/- (Rupees Eight Thousand Only).
After successful completion of internship assignment, subject to passing your graduation in
Engineering with aggregate 60% marks, your suitability to employment on the basis of your
skill, technical knowledge, you will be taken as full-time employee and your CTC per annum
will be 3.25 Lakhs (Three Lakhs Twenty Five Thousand only). All other details are

mentioned in the agreement attached.

At Choice, we are committed to your professional development and growth. We will
provide you ample opportunities for exploring and developing your potential and we shall
pro-actively partner with you in your journey of becoming a capable and successful
professional. We are also confident that your contribution to Choice Solutions will take
us further in our journey in becoming world teaders with the products we build and the

services we offer. We look forward to your joining our team soon.

Choice Solutions Limited
H No.8-2-686/DR/Plot No.129/4. Road No.12, Banjara Hills, Hyderabad -500034, T8, India

www.choice-solutions.com




We wish you all the best in your endeavors.

Your Sincerely

For Choice-Solutions Limited,

P S Rama Krishna
Executive Director

DTS

| have read the terms and conditions of this letter of internship & employment and confirm
my acceptance of the same.

SHAIK MUSKAN FATHIMA
Signature

Choice Solutions Limited
H No.8-2-686/DR/Plot No.129/4, Road No.12, Banjara Hills. Hyderabad -500034, TS, India

www.cholce-solutions.com




, ce2 TekWorks

Date: 13/04/2019
To

GANJIKUNTA GEETHANJALL,
anjaligeetha123@gmail.com,
9986757652.

Dear GANJIKUNTA GEETHANJALI

We are happy to welcome you to TekWorks Enterprise Solutions Private Limited. As a valued
member of the team, we look forward to you playing an important role in helping us achieve
our Vision, uphold our Leadership Principles, and live our Culture.

As an organization, we value PASSION, ACCOUNTABILITY, OUT-OF-THE-BOX THINKING,
and COLLABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview. You are required to undergo our intense 6-manth, Training Program, Post
the successful completion of the Training, you will be hired as a fuil-time employee of
TekWorks. You will be paid INR 10,000 per month as a stipend during these 6 months of
training.

After successful completion of your college degree graduation and the Training Program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Sep 2019 We look forward to you beginning your career with our Training
Program within 1% week of May 2019.

Please complete your joining formalities as per our instructions from Our HR Team. Kindly be
ready with all your documents {Originals and attested) to complete your joining formalities.

We request you to get in touch with the HR team in case you need any further assistance and

support at jnfo@tekworks.in. We sincerely hope that your period of association with us will
be long, pleasant, and of mutual benefit.

Far TekWorks Enterprise Solutions Pvt Ltd.,

G- casdba¥

Sridhar Tirumala

Managing Director
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Date: 13/04/2019.
To

NARAPUREDDYGARI RAJASEKHAR REDDY,
fajareddy183@gmail.com,
2003234345.

Dear NARAPUREDDYGARI RAJASEKHAR REDDY

We are happy to welcome you to TekWorks Enterprise Solutions Private Limited. As a valued
member of the team, we look forward to you playing an important role in helping us achieve
our Vision, uphold our Leadership Principles, and live our Culture.

As an organization, we value PASSION, ACCOUNTABILITY, OUT-OF-THE-BOX THINKING,
and COLLABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview, You are required to undergo our intense 6-month, Training Program. Post
the successful completion of the Training, you will be hired as a full-time employee of
TekWorks. You will be paid INR 10,000 per month as a stipend during these 6 months of
training.

After successful completion of your college degree graduation and the Training Program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Sep 2019 We look forward toyou beginning your career with our Training
Program within 1** week of May 2019.

Please complete your joining formalities as per our instructions from Our HR Team. Kindly be
ready with all your documents (Originals and attested) to complete your joining formalities.

We request you to get in touch with the HR team in case you need any further assistance and

support at info@tekwaorks.in. We sincerely hope that your period of association with us will
be long, pleasant, and of mutual benefit.

Eor TekWorks Enterprise Solutions Pvt Ltd.,

G Sasdha>

Sridhar Tirumala

Managing Director



. coe TekWarks

Date: 13/04/2019.
To

VEMPALLY GREESHMA NANDINT,
nandini123@gmail.com,
8341676505,

Dear VEMPALLI GREESHMA NANDINI

We are happy to welcome you to TekWorks Enterprise solutions Private Limited. As a valued
member of the team, we look forward to you playing an important role in helping us achieve
our Vision, uphold our Leadership Principles, and live our Culture.

As an organization, we value PASSION, ACCOUNTABILUITY, OUT-OF-THE-BOX THINKING,
and COLLABORATION in people.

This letter of intent is made to you based on your performance in our Assessment and final
round of interview. You are required to undergo our intense 6-month, Training Program. Post
the successful completion of the Training, you will be hired as a full-time employee of
TekWorks. You will be paid INR 10,000 per month as a stipend during these 6 months of
training.

After successful completion of your college degree graduation and the Training Program,
you will be issued an offer letter with a minimum salary package of INR 3.5 lakhs per
annum with mentioning your salary details and that you will be hired on the payrolls of
TekWorks from Sep 2019 We look forward to you beginning your career with our Training
Program within 1% week of May 2019.

Please complete your joining formalities as per our instructions from Qur HR Team. Kindly be
ready with all your documents (Criginals and attested) to complete your joining formalities.

We request you to get in touch with the HR team in case you need any further assistance and

support at info@tekworks.in. We sincerely hope that your period of association with us will
be long, pleasant, and of mutual benefit.

For TekWorks Enterprise Solutions Pvt Ltd.,

G- cofd e

Sridhar Tirumala

Managing Director
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6% February 2019

Miss. JINKA KRISHNA PRIYA,

D.NO:26/5/122

NETHAJI NAGAR,KANNELURU (V), JAMMALAMADUGU
KADAPA, ANDHRA PRADESH, INDIA - 516434

Internship & Permanent employment
Dear JINKA KRISHNA PRIYA,

Congratulations!

Further, to the group discussion & interview, you are selected for the Internship in our
Company and upon successful completion you will be absorbed as a permanent employee

with our esteemed organization in our software development wing.

We appreciate you for participating in Campus Selection Process through your Institute
NRI institute of technology. You have to comply with our Company terms and conditions of
Internship and employment. Internship is for 5 months and your date of joining as intern is
20th March 2019. During your internship assignment, you will be working from office and you
will be paid a consolidated monthly stipend of Rs.8,000/- (Rupees Eight Thousand Only).
After successful completion of internship assignment, subject to passing your graduation in
Engineering with aggregate 60% marks, your suitability to employment on the basis of your
skill, technical knowledge, you will be taken as full-time employee and your CTC per annum
will be 3.25 Lakhs (Three Lakhs Twenty Five Thousand only). All other details are
mentioned in the agreement attached.

At Choice, we are committed to your professional development and growth. We will
provide you ample opportunities for exploring and developing your potential and we shall
pro-actively partner with you in your journey of becoming a capable and successful
professional. We are also confident that your contribution to Choice Solutions will take
us further in our journey in becoming world leaders with the products we build and the

services we offer. We look forward to your joining our team scon.

Choice Solutions Limited
H No.8-2-686/DR/Plot No.129/4, Road No.12, Banjara Hills, Hyderabad -500034, TS, India

www.choice-solutions.com



e

We wish you all the best in your endeavors.

We wish you all the best in your endeavors.

Your Sincerely

For Choice-Solutions Limited,

¥

s

\

P S Rama Krishna
Executive Director

DTS

CHOICE
SOLUTIONS
LIMIIED

| have read the terms and conditions of this letter of internship & employment and confirm

my acceptance of the same.

Choice Solutions Limited

JINKA KRISHNA PRIYA

Signature

H No.8-2-686/DR/Plot No.129/4, Road No.12, Banjara Hills, Hyderabad -500034, TS, India
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Mr. GANGAVARAM SHAIK SHASHAVALI,
D.no:19/354,

TEKKAYA CHENU ST, JAMMALAMADUGU
KADAPA, AP, INDIA - 516434

Internship & Permanent employment

Dear GANGAVARAM SHAIK SHASHAVALI,

Congratulations!

Further, to the group discussion & interview, you are selected for the Internship in our
Company and upon successful completion you will be absorbed as a permanent employee

with our esteemed organization in our software development wing.

We appreciate you for participating in Campus Selection Process through your Institute

NRI institute of technology. You have to comply with our Company terms and conditions of
Internship and employment. Internship is for 5 months and your date of joining as intern is
20t March 2019. During your internship assignment, you will be working from office and you
will be paid a consolidated monthly stipend of Rs.8,000/- (Rupees Eight Thousand Only).
After successful completion of internship assignment, subject to passing your graduation in
Engineering with aggregate 60% marks, your suitability to employment on the basis of your
skill, technical knowledge, you will be taken as full-time employee and your CTC per annum
will be 3.25 Lakhs (Three Lakhs Twenty Five Thousand only). All other details are
mentioned in the agreement attached.

At Choice, we are committed to your professional development and growth. We will
provide you ample opportunities for exploring and developing your potential and we shall
pro-actively partner with you in your journey of becoming a capable and successful
professional. We are also confident that your contribution to Choice Solutions will take
us further in our journey in becoming world leaders with the products we build and the

services we offer. We look forward to your joining our team soon.

Choice Solutions Limited
H No.8-2-686/DR/Plot No.129/4, Road No.12, Banjara Hills, Hyderabad -500034, TS, india
hoi uti



We wish you all the best in your endeavors.

We wish you all the best in your endeavors.

Your Sincerely

For Chaice-Solutions Limited,

‘(1\
Xl
/Lé-

A

P S Rama Krishna
Executive Director

DTS

CHOICE
SOLUTIONS
LIMITED

| have read the terms and conditions of this letter of internship & employment and confirm

my acceptance of the same.

Choice Solutions Limited

GANGAVARAM SHAIK SHASHAVALI

Signature

H No.8-2-686/DR/Plot No.129/4, Road No.12, Banjara Hills, Hyderabad -500034, TS, India
www . choice-solutions.com
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6t February 2019

Mr. THIPPA SRIKANTH,
D.No:15-897

MODAMPALLI STREET, PRODDATUR
KADAPA, A P, INDIA - 516360

Internship & Permanent employment
Dear THIPPA SRIKANTH,

Congratulations!

Further, to the group discussion & interview, you are selected for the Internship in our
Company and upon successful completion you will be absorbed as a permanent employee

with our esteemed organization in our software development wing.

We appreciate you for participating in Campus Selection Process through your Institute
NRI institute of technology. You have to comply with our Company terms and conditions of
Internship and employment. Internship is for 5 months and your date of joining as intern is
20t March 2019. During your internship assignment, you will be working from office and you
will be paid a consolidated monthly stipend of Rs.8,000/- (Rupees Eight Thousand Only).
After successful completion of internship assignment, subject to passing your graduation in
Engineering with aggregate 60% marks, your suitability to employment on the basis of your
skill, technical knowledge, you will be taken as full-time employee and your CTC per annum
will be 3.25 Lakhs (Three Lakhs Twenty Five Thousand only). All other details are
mentioned in the agreement attached.

At Choice, we are committed to your professional development and growth. We will
provide you ample opportunities for exploring and developing your potential and we shall
pro-actively partner with you in your journey of becoming a capable and successful
professional, We are also confident that your contribution to Choice Solutions will take
us further in our journey in becoming world leaders with the products we build and the

services we offer. We look forward to your joining our team soon.

Choice Solutions Limited
H No.8-2-686/DR/Plot No.129/4, Road No.12, Banjara Hills, Hyderabad -500034, TS, India
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We wish you all the best in your endeavors.

We wish you all the best in your endeavors.

Your Sincerely

For Choice-Solutions Limited,

P S Rama Krishna
Executive Director

DTS

| have read the terms and conditions of this letter of internship & employment and confirm
my acceptance of the same.

THIPPA SRIKANTH

Signature

Choice Solutions Limited
H No.8-2-686/DR/Plot No.129/4, Road No.12, Banjara Hills, Hyderabad -500034, TS, India



